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KATAR DEVLETI iS KANUNU

Bizler, Katar Devleti Emiri Hamad Bin Khalifa Al-Thani olarak,

Tadil Edilmis Gegici Anayasasinin ve 6zellikle de (23), (34) ve (51) sayili maddelerinin,
1962 tarihli I3 Kanunu No (3) ve onu tadil eden Kanunlarin,

1962 tarihli Ticari Sicil Sistemi hakkinda Kanun No (11) ve tadil eden Kanunlarin, ve

1963 yil Katar'daki Yabancilarin Girigi ve lkametinin Diizenlenmesi hakkinda Kanun No (3)
ve onu tadil eden Kanunlarin, ve

2002 yih Kanun No (21) ile tadil edildigi haliyle, 1984 yili Yabancilarin Ikametinin Sponsoriugu
ve Cikiginin Duzenlenmesi hakkinda Kanun No (3),

Bagkalari igin yurtdigindan Iggilerin Ise Aimini Dizenleyen 1992 yil Kanun No. (14), ve

Baskalari igin Yurtdigindan Isgilerin Ise Alimini Diizenleme hakkinda 1992 yil Kanun No (14)'te
belirtilen Suglann Birlegtiriimesi kurallanini Duizenleme hakkinda 1994 yili Kanun No (23), ve

Kamu Hizmeti Igleri ve Iskan Bakanligini Diizenleme ve Yeterligini Tanimlama hakkinda 1999
yili Kanun No (7), ve

2002 yil Kanun No (5) tarafindan g¢ikarilan Ticari Sirketler Kanununun, ve
Kamu Hizmeti Isleri ve Iskan Bakaninin Teklifinin ve

Bakanlar Kurulu tarafindan Sunulan Taslak Kanunun incelenmesinden sonra ve
Danigma Konseyinin fikri alindiktan sonra, agsagidaki sekilde karar vermis
bulunmaktayiz:

Madde (1)
Bu Kanunun beraberindeki ls Kanunu Hukamleri uygulanacaktir.

Madde (2)

Kamu Hizmeti Igleri ve Iskan Bakan, diger yetkili makamlar ile koordinasyon halinde, igbu
Kanunun uygulanmasi igin gerekli Kararlari gikarir ve bu Kararlar gikanlana kadar, bu arada
yirGritkte olan Kararlar bu eglik eden kanunun hukimleri ile gelismedidi élglide uygulanmaya
devam edecektir.

Madde (3)
Eslik eden igbu Kanunun hokimleri ile ¢eligen tim hikumler ile birlikte 1962 yih (3) sayili Kanun,
1992 yil (14) sayill Kanun ve 1994 yili (23) sayili Kanun ilga edilmigtir.

Madde (4)
Yetkinligi dahilindeki her biri olmak tizere, tum ilgili merciler bu Kanunu uygulayacaktir. lsbu
kanun, Resmi Gazetede yayinlanma tarihinden alti ay sonra yurirluge girecektir.

Katar Devleti Emiri Hamad Bin Khalifa Al-Thani
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Biringj B6lom

Tanimiar ve Genel Hikiimler

Madde (1)
Isby Kanunun uygulanmasmda, igerik aksini gerektirmedik;:e, asagidaki kelimeler ve
ifadeler sirastyla oniarg verilen aniamjara gelecektir:

1.

10.

1. 0

12,

f§ bu belge fngl'ﬁzceden Tirk¢eve tarafim) an
veashnasadik kofinorak sevrilmistir,

Berkay GOKCE

Yeminii Mitercim

Bakannk
Kamu Hizmej Isleri ve Iskan Bakanhg,

Bakan
Kamu Hizmetj Isleri ve Iskan Bakan;

Daire
Bakanliktaki Caligma Daires;i,

Isveren
Bir ticret karsiliginda bir Ya da birden fazla isciyi calistiran tiim gergek ya da tize| kisi.

Isi
Bir igveren igin ya da isveren kontrolg Ya da denetimj altinda bir Ucret karsiiginda calisan
tim gergek kisiler,

Crrak
Bir ticaret ya da zanaatin kékenleri hakkinda egitim 86rmis ya da by konuda bilgi ve
becerisinj artiran, bir isveren jle Cirakiik s0zlesmesi glan gergek kisi.

Isgiicy
Ister fikri, ister teknik ya da fiziki olsun bir licret karsihiginda sarf edilen insan gabasi.

Is Akdi

ster belli bir stireli olsun ister sliresiz, igcinin isveren icin pir Geret karsiiginda isverenin
Ybnlendirmesgi ya da denetimij altinda bellj pir isi gerceklestirmeyi taahht ettigi igveren ve
isci arasinda akdedilmig anlagma,

Temel Ucret
Belli bir stirede I8¢l tarafindan Yapilan ig icin ddeme orani ve bu teret periyodik artig
icermektedir.

Her turiy is ve hesaplama araci hususunda ya da karslhgmda isciye Gdenmis tiim artiglar,
6denekler ve primier art olmak {izere temel teret,

Mesleki Egitim
Kursiyeri bir ticaret ya da Zanaatin kékenjeri hakkinda yada by konularda bilgi ya da
becerilerin; artirmak (izere egditmek ya da gerekli Pratik ve teorik araglar ve programiar ile
iscinin ticaretini degistirmek Gzere kalifiye etmek
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13. Lisansh Hekim
Katar'da tip meslegini icra etmek tzere lisansii kigi.

14. Sirket
Katar hisse sermayesi %51°den az olmayan ve girket Merkez Katar olan kurulug.

15. Kurulug
Gergek ya da tiizel kigi tarafindan yénetilen ve bir ya da birden fazia is¢i caligtiran bir proje.

16. Devamii Hizmet
Isginin ayn isveren ya da onun yasal halefi ile kesintisiz hizmet;. Bu devamii hizmet, izin
ddnemleri, izin verilmis ya da tizerinde anlagmaya variimig ise devamsizlik ya da iggi ile ilgili
olmayan sebeplerden dolayr kurulugtaki isin durdurulmas hallerinde kesintiye
ugramayacaktir,

17. Gegici Caligma
Dogasi sinirli bir siirece performansint gerektiren ya da belli biris ile sinirl olan ve
gergeklestirildikten sonra sona eden isler.

18. Gegici Iy
Dogasi geregi isveren tarafindan gerceklestirilen faaliyetlere dahi olmayan ve
gerceklestiriimesi dért haftadan fazla sirmeyen isler.

19. Mesleki Yaralanma
Isbu Kanunun Eki No (1)'de listelenen meslek hastaliklarinin herhangi birinden yakinma ya
da igini gerceklestirdigi esnada isginin bagina gelen bir kazadan kaynakianan bir yaralanma ;
ya da ige ve igten seyahat bir ara verilmeksizin yapilirsa ige giderken ya da isten dénerken i
gerceklesen bir durum ya da normal rotasindan sapma nedeniyle gergeklesen bir durum ‘
sonucu bir yaralanma.

20. Iggi Orgatieri
Isci Komiteler, bir ticaret ya da sanayide lsciler Gene! Komitesi ve Katar Genel Iggi
Sendikasi.

21. Yetkili Saglk Makam;
Halk Saghg: Bakanligi tarafindan belirtilecek Makam. f

Madde (2)
Isbu Kanun, isverenlere ve iggilere uygulanacak olup, haklarini ve yukamialoklerini bildirecek ve [
aralarindaki iligkiyi diizenleyecektir.

Madde (3)

Bagka bir kanunda belirtilen durumlar haricinde, isbu kanunun hikimieri asagidaki kategorilere
uygulanmayacaktir;

Bakanliklar ve diger deviet organlari, kamu kurumlar, kendi bagina ya da bagkalar ile Katar
Petrol tarafinda kurulan girketlerin galiganlar ve iscileri ve istihdam isleri 6zel kanunlar ile
duzenlenen iggiler.

Silahli kuvvetler ve polis memurlari ve Uyeleri ve denizde galigtinlan iggiler.

Gegici islerde galigtirlan isciler.

Sofbrler, hemgireler, aggilar, bahgvanlar ve benzeri igciler gibi i¢ istihdamda galistirilan kigiter,
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Isveren ailesinin galisan Gyeleri. Bunlar, igveren ile ikamet eden ve tamamen igverene bagimi
s, atalar ve soylardir,

Kendi Urtinlerini isleyen ve pazarlayan tarim kuruluglarinda ¢aligtinlan kisilerden bagka
tanmda ve otlakta galistinilan isgiler ya da gerekli tarimsal mekanik aletlerin igletiimesi ya
da onariminda daimi olarak ¢alistirian kiiler.

Madde (4)

Isbu kanun ile éngérilen istinkaklar, ig¢ilerin minimum istihkakiarint temsil eder ve bahsedilen
taahhit iggiler igin daha avantajli olmadikga isbu kanunun uygulanma tarihinden énce yapilmig
olsa bile isbu kanunun hiktmleri ile geligen tom taahhitler gegersiz olacak ve isbu kanun
tarafindan igci igin 6ngdrilen istihkaklarin ibrasi, sulhu ya da feragati gecersiz sayilacaktir,

Madde (5)

Isbu kanun uyarinca iggiye ya da mirasgilarina Gdenecek mebiaglanin, isverenin tam taginir ve
taginmaz mallar Gzerinde 6neeligi olacak ve Devlete 6denmesi gereken borclar dahil olmak
Uzere tum diger borglar tzerinde imtiyaza sahip olacaktir.

Madde (6)

Sayet igveren, herhangi bir gergek Ya da tUzel kisiye igverenin aslj isini ya da bu igin herhangi bir
kismini gercekiestirmek izere yetki verirse, by gergek ya da tuzel kigi igverenin iggilerine ve
istihkaklar ve imtiyazlar konusunda o igi gergeklestirmek Gzere ise aldigi asil igverenin isgilerine
esit muamele gésterecektir, Isveren ve bu gercek ya da tuzel kigi, isverenin igin emanet edildigi
kigiye kargi sdemekle yukumiir oidugu meblaglar kadariyla bu istinkakiar ve imtiyazlarin
Gdenmesinden birlikte yokiimli olacaktir.,

Madde (7)

Isveren isin kurulusunda baglamasindan énce Bakanliga agagidaki hususlarda
bildirimde bulunacaktr:

Kurulugun adi, yeri, faaliyetlerinin torg, yazigma adresi ve telefon numaras;,
Kurulugun yurattigu isin yaprs),

Kurulugun cahigtirdig isgi sayisi, by iscilerin meslekieri ve uyrukiari.

Kurulusun yetkili madartinin adi.

Madde (8)
Isbu kanunda belirtilen stireler ve tarihler, Gregoryan (Miladi) Takvime gbre
hesaplanacaktir. Takvim yili 365 gin anlamina gelir ve bir takvim ayi 30 gindur,

Madde (9)

Isbu kanunda belirtilen tim sozlegmeler ve diger belgeler ve yazil) belgeler Arapga olarak
yapilacaktir.

lsveren, bu s6zlesmeleri, belgeleri ya da yaziii belgelerin yaninda bagka dillerde yapilmig
terclimelerini de bulundurabilir ve aralarinda fark olmas) halinde, Arapga metin gecerli olacaktir.

Madde (10)

Isciler ya da mirasgilan tarafindan agmis isbu kanun hitkiimlerine ya da is akdine gére tahakkuk
eden istihkaklar: talep eden tum davalar ile ivedilikle ilgilenilecek ve yargi har¢larindan muaf
olacaklardir.

Is bu belge ingilizceden Torkceye
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Isbu Kanun Madde 113 hikimlerine tabi olmak kaydiyla, isbu kanun hukimlerine ya da is
akdine gére tahakkuk eden istihkaklarin talebj igin dava agma hakki, sézlegmenin sona erme
tarihinden itibaren bir yihin sonunda marur olacaktir.

IKINCI BOLOM
MESLEKI EGITIM

Madde (11)

Mesleki egitim, kurulugun iginde ya da bu amag igin tahsis edilecek kurumlar ve
merkezlerde gerceklegtirile cektir.

Bakan, bir karar ile egitim igin teorik ve Pratik programiart, maksimum sUresini, sinav
yéntemi konusunda izlenecek kurallar ve sartian ve editimin tamamlanmas; Gzerine
stajyerlere verilecek sertifikalar belirtecekiir.

Madde (12)

Elli ya da daha fazla ¢algan istihdam eden bir isveren, Bakanlik tarafindan onaylana egitim
programina gére Daire tarafindan aday gosterilecek Katari iscilerinin %5'ine Teknik igler
konusunda egitim verecektir,

Madde (13)

Cirak yasi on sekizin altinda olmadikga igveren ile kengi bagina sézlegme yapacaktir, yaginin
on sekizin altinda olmasi halinde Cirak duruma gére velisi ya da vasisi araciigryla sézlegme
yapacaktir.

Madde (14)

Mesleki egitim sbzlesmesi yazili olacak ve bu sézlesmede Ciragin egitim alacag ticaret ya da
Zanaatin tlr0, editimin slresi, muteakip asamalari ve editimin son agamasinda ¢iraja Sdenecek
Ucretin benzer is igin dngbrillen asgari Gcretten daha az olmamas; sarti ile giraga 6denecek tcret
belirtilecektir, Giragin tcreti, adet ya da Uretime dayanilarak sabitlenmeyecekir,

Madde (15)

Mesieki egitim sdzlesmesi d¢ nisha halinde duzenlenecek, her bir tarafta bir ntshasi bulunacak
ve Uglincl niisha sbzlesmenin akit tarihinden itibaren bir hafta icerisinde tescili ve tasdiki i¢in
Dairede dosyalanacaktr. Sayet Daire dosyalanma tarihinden itibaren on gin igerisinde
sbzlesmeye itiraz etmezse, s6zlesme dosyalanma tarihinden itibaren onaylanmig sayilacaktir.

Madde (16)
Igveren, mesleki egitim sézlegmesini asadidaki durumlarda bitig tarihinden énce feshedebilir:

Ciradn zanaati ya da ticareti dgrenme yeterliliginin olmadigi kanitlanmis ise,

Cirak sézlesme altindaki esas yukamlaliiklerinin herhangi birini ihlal ederse,

Crrak, velisi ya da vasisi istedigi zaman mesleki egitim sézlesmesini feshedebilir, ancak by fesih
mesgru bir zemine dayanmak zorundadir.

Sozlegmeyi sonlandirmay) amaglayan taraf, fesih igin belirledigi tarihten en az yedi glin 6nce karg:
tarafa bildirimde bulunacaktr.

Madde (17)
Mesleki egitim sézlesmesinin taraflar, ¢iragin girakhk dénemi sona erdikten sonra isveren ile
¢ahsacad) konusunda mutabik kalabilir.

is bu belge ingilizceden Torkgeye tarsfimdar
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UGUNCU BOLUM
ISCILERIN ISTIHDAMININ DUZENLENMES]

Madde (18)
Istihdamdaki neelik, Katarl isgilere verilecektir. Katarii olmayan iggiler, ihtiyag haiinde
istihdam edilebilir.

Madde (19)

Igveren her alti ayda Daireye onunla galigan isgilerin isimlerini, cinsiyetlerini, uyruklarini ve
yaptiklari isleri, iicretierini ve yaslarin! ve galisma izinlerinin detaylarini igeren bir rapor
sunacaktr.

Madde (20)

Daire, Katarli Yurttaglarin istihdamirn dizenlenmesi konusunda asagidaki hususlar yerine
getirecektir:

Isgtict arz ve talebi konusunda bilgi toplanmasi ve istihdam durumu hakkinda galigmalarin
hazirlanmas.

Bu amag igin hazirlanacak bir kayitta igsiz ve daha iyi bir i§ arayan Katarl Yurttaglar sicili. Sicil,
Katarh Yurttaglar durumunda gergeklestirilecektir. Istihdam adayina Ucretsiz bir sicil belgesi
verilecek ve yagl, ticareti, kalifikasyonlari ve énceki istihdami belirtilecektir.

Isverenlere uygun ve galisanlann yaslarina ve teknik yeterliliklerine uyan igler ve gdrevier igin
igverenlere kayith adaylarin aday gdsterilmesi.

Madde (21)

Katarl olmayan Yurttag 6nceki Maddede bahsedilen sicil belgesine sahip olmadikga istihdam
edilebilir. Pozisyonlan dolduran kigiler, isverenin yetkilerini kuilanmak Uzere yetki verilecegi
varsayilan islerde calisanlar ve gegici igleri yapanlar igbu Maddenin uygulanmasindan muaftir.

Madde (22)

Isveren, bog pozisyonlar ve igletmesinde mevcut olan igler, pozisyonu doldurabilecek ya da bu
pozisyonlart ve igleri gergeklestirebilecek kigilerin yerine getirmesi gereken kosullari, bu
pozisyonlar ya da iglerin herhangi biri igin belirienen tcretleri ve bos pozisyonun olusturuimas; ya
da mevcudiyeti ya da igin tedarik ediimesi tarihinden itibaren bir ay: agmayacak bir slire
igerisinde pozisyonu doldurma Yya da igi gergeklestirmek igin belirlenen tarihleri Daireye
bildirecektir,

Isveren, igin tirt ve teret tutan ve istihdamin baglamasi igin belirlenen tarih dahil olmak Gzere bir
beyanin eglik ettigi stzlesme yaptig! iscinin sicil belgesini sézlesme tarihinden itibaren yedi gtn
icerisinde Daireye geri verecektir.

Madde (23)

Katarl olmayan lggiler, Dairenin onayindan sonra ve Bakanlik tarafindan belirtilecek kurallar ve
prosediriere gére Devlette caligmak icin izin aldiktan sonra istihdam edilebilir,

Katarli olmayan kiilere calisma izni agagidaki sartlara tabi olmak kaydiyla verilecektir:

Daire kaydinda kayith ve galisma iznine bagvurulan isi gergeklestirmek Uzere kalifiye Katarli bir
igginin bulunmamasi.

Galigma izni igin bagvuran Katari) olmayan bir kigide oturma izni bulunmas: gerekmektedir.
Katarl olmayan kisi tibben uygun olacaktir,

Calisma izni gegeriilik siresi, izin verilen oturma soresi ile simirli olacaktir ki béylece Daire onayi
alinmadikga bu siire beg yil asamaz.
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Isbu Madde hikmd, igbu kanun Madde (3) alt maddeler (3), (4), (5) ve (6)'da belirtilen
kategorilere uygulanacaktir.

Madde (24)
Caligma izni formu ve gerekli detaylar, Bakan karari ile yayinlanacaktir.

Madde (25)

Bakan agagidaki durumlarda Katarl: olmayan bir iggiye verilmig ¢caligma iznini iptal

edebilir:

1. lsginin isbu kanun Madde (23)'de belirtilen (2) ya da (3) sartlanindan birini yerine getirmemis
olmasi.

Isginin Ug Aydan daha uzun stre Kabul edilebilir bir mazereti olmaksizin kendisi ile ilgili
bir sebepten dolay! ise devam etmemesi.

3. lscinin, birlikte galismasi icin galisma izni verilen igverenden bagka bir igveren igin caligmas.
4. Disiplin sebeplerinden dolayi is¢inin kovulmasi.

Madde (26)

Katarli olmayan igcilerin Katarli igcilere oran, iglerin her birinde Bakan karari ile belirlenecektir.
Bakan, kamu yararinin gerektirebilecedi sekilde bu sektérierin herhangi birinde Katarli olmayan
iscilerin istihdamini yasaklayabilir.

Madde (27)

Yabanci uzmanlan ya da teknisyenleri ise alan isveren, uzmanlar ve teknisyenler tarafindan
gergekliestirilen igte Daire tarafindan aday gosterilecek uygun sayida Katarl is¢iyi egitecek ya
da egitim ve uzmanlik kazanma amaciyla onlar igin yardime: Katarli isciler ise alacaktir,

Madde (28)

Isveren, isi gergeklestirmek zere yetkilendirilmis bir kigi haricinde yurtdigindan ig¢i ise alamaz.
Bu hikme bir istisna olarak, igveren ya da yetkili temsilcisi Daireden onay aldiktan sonra kendi
hesabina yurtdigindan Is¢i ige alabilir. Bu istisna, bu hususta Dairenin onayini almaktan muaf
tutulacak (ev sahiplerini) kapsamaktadr.

Madde (29)

Gergek ya da tizel bir kigi, ige alabilmek igin bir ruhsat almadikga baskalar igin yurtdigindan iggi
ise alamaz.

Ruhsat, benzer siire ya da streler icin yenilenebilir iki yil boyunca gegerli olacaktir. Ruhsat aima
kogullari, Bakan karar, ile belirlenecektir.

Madde (30)

Bagkalar igin yurtdigindan is¢i ise alma ruhsat igin yapilan bagvuru, isbu kanun htikiimlerine ve
bunu uygulayan Kararlara gére aynisini destekleyen belgelerin eglik ettigi Bakan Karari ile
belirlenecek bir form da Daireye sunulacaktir. Daire, bagvuruyu ve eklerini inceleyecek ve
bagvurunun yapildigi tarihten itibaren 30 gunlUk bir stre igerisinde bu husustaki karari vermesi
igin Bakana sunacaktr. Bahsedilen siirenin bagvuru hakkinda bir karar verilmeden sona ermesi,
bagvurunun reddedildigi anlamina gelecektir.

Madde (31)
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Is bu belge ingilizceden Torkceke tarofir

Bagkalan icin yurtdigindan is¢i ise almak igin ruhsat verilmesi, Bakan Karan ile
gergeklestirilecektir ve Daire kararin dizenlenme tarihinden itibaren bir hafta icerisinde ruhsatin
verilmesinin onaylandi§im ya da onaylanmadigini ilgili tarafa bildirecektir.

Ruhsat bagvurusu reddedilirse ya da 6nceki maddede belirtilen sire yapilan bagvuru hakkinda bir
Karar verilmeden sona ererse, bagvuru sahibi bagvurunun reddi kararindan haberdar edilme
tarihinden ya da verilen sirenin bitiminden itibaren 15 giin igerisinde Bakana itiraz edebilir. ltirazin
yapiidid tarihten itibaren otuz giin igerisinde bir karar verilecektir. Bagvuru hakkinda Bakanin
karari nihai olacak ve yapilan itiraz hakkinda bir karar verilimeden bu siirenin sona ermesi itirazin
reddedildigi anlamina gelecektir.

Madde (32)
Bagkalar igin yurtdigindan iggi ise almak konusunda ruhsati olan bir kiginin bu amag igin
gerekli ticari ruhsati almasi gerekmektedir.

Madde (33)
Bagkalan igin yurtdigindan iggi ise almak konusunda ruhsati olan bir kiginin agagidaki
maddeleri gergeklestirmesi yasaklanacaktir:

1. lggiden ise ahm tcretleri ya da giderlerini ya da bagka masraflari temsil eden meblaglari
almak.

Ofiste bagkalari igin yurtdigindan ig¢i ige amindan bagka herhangi bir ig
gerceklestirmek.

Madde (34)
Bagkalar i¢in yurtdigindan iggilerin ige alimi, Bakan karari ile belirlenecek bir modele gére
ruhsatl kigi ve isveren arasinda yapilacak yazih bir sbzlesme uyarinca yapilacaktir.

Ruhsatli kiginin gérevi, ise am sézlesmesinde belirtilen yukamluluklere helal getirmeksizin,
isgilerin geligi ve igverene teslim edilmesinden hemen sonra tamamlanmig varsayilacaktir.

Madde (35)
Yurtdigindan iggi ise almak igin izinli kigi, Bakanligin denetimine tabi olacaktir ve Bakan Karar ile
belirtilecek detaylar, kayitlari ve diger belgeleri ofisinde bulundurmak zorundadir.

Madde (36)
Ise alimi ruhsatlandirma prosedirleri ve bagkalan igin yurtdigindan isgilerin ise alim ofislerinin
iglerinin kurallari ve kosullar Bakan karari ile belirlenecektir.

Madde (37)

Asagidaki hallerde bir icret koyulacaktir:

Caligma izninin verilmesi ve galigma izninin yenilenmesi ve degigtirimesi.

Yurtdigindan iggi ise alimi igin ruhsat veriimesi ve bu ruhsatin yenilenmesi ve degigtirilmesi.
Sirketlerin ve kuruluglarin mthdrlerinin, is akitlerinin, sertifikalarin ve Bakanlik tarafindan
onaylanacak diger belgelerin onaylanmasi.

Bu tcretlerin tespiti ve bu tcretlerden muafiyet, Bakanlar Kurulunun bir karan ile
gergeklegtirilecektir,
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DORDUNCU BOLUM
BIREYSEL IS ILISKILERI

Madde (38)

Is Akitleri yazili olarak yapilacak ve Daire tarafindan onaylanacak olup, taraflarin her birinde bir
nusha bulunacak ve Gglincit nisha da Dairede tutulacak sekilde U¢ nusha halinde Tanzim
edilecektir,

Is Akdi, iki taraf arasindaki ig iligkisi ile ilgili gartlari belirtecek ve 6zellikle asagidaki hususlan
icerecektir:

Isverenin adi ve is yeri.

Isginin adi, kalifikasyonlari, uyrugu, mesledi ve ikameti ve kimligi icin gerekli kanit.
Sézlegmenin imzalanma tarihi.

Isin yapisi ve turli ve akdin yeri.

Isin baglangig tarihi.

Sayet s6zlesme sinirh streli bir sézlegme ise sbzlesmenin siresi.

Uzerinde anlagmaya varilan dcret ve 8deme ybntemi ve 6deme tarihi.

Is akdinin yazili olarak yapilmamas: halinde, isci ig iligkisini ve her tirli ispat aract ile is
iligkisinden dogan haklan kanitiayacaktir.

Madde (39)
Is akdi, iggiyi iki taraf arasinda Uzerinde anlagmaya varilacak bir deneme siiresine tabi tutan
bir hikiim igerebilir, ancak bu deneme stiresi alti ayl gegmeyecektir.

Isci, ayni isveren ile birden fazla deneme stliresine tabi tutulmayacaktir.

Isverene isginin isi yerine getirmek konusunda yeterliliginin olmadi§i konusunda bir ispatta
bulunulursa igveren deneme suresi igerisinde sézlesmeyi feshedebiiir, ancak bu durumda
igveren fesih tarihinden itibaren en az {ig giin dnce durumu iggiyi bildirmek zorundadir.

Madde (40)
Sayet is akdi sinirh stireli ise, sdzlegmenin siiresi beg yildan fazla olmayacaktir. Bu slre, iki
taraf arasinda yapilan bir anlagma ile benzer siire ya da sreler icin yenilenebilir.

Sézlesme yenilenmemis ve sdzlesmenin taraflan agik bir anlagma olmaksizin sdzlesme slresi
sona erdikien sonra sézlesmeye bagii kalmaya devam ederse, o zaman stzlesmede yazili ayni
sartlar gergevesinde sézlegmenin sinirsiz streli olarak yenilendigi varsayilacaktir,

Yenilenen sirenin, énceki sUrenin bir uzatmasi oldugu duglntlecek ve igginin hizmet siiresi
ilk kez igverenin hizmetine girdigi tarihten baslayarak hesaplanacaktir.

Madde (41)
Sédzlegmenin konusu belli bir igin ifasi ise, sézlesme o igin ifasinin tamamlanmasi ile sona

erecektir.

Sayet is dofas! geregi yenilenmesi konusunda hassas ise ve sdzlegmenin ifasi izerinde
anlagmaya varilan igin gergeklestiriimesinden sonra devam ederse, o zaman sdzlegme iki
taraf arasinda yaprian bir anlagma ile benzer sireler igin yenilenmig varsayilacaktir.

Is by belge ingilizceden Torkgeye Norofir
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Madde (42)
is¢i asagidaki gérevieri yerine getirmeyi Ustlenecektir:

Isi kendi kendine yapmak ve igin ifasinda aligtlagelmis bir 8zen géstermek.

Isverenin emirleri kanunu ya da sdzlegmeyi ihlal eden emirler igermiyorsa ve bu emirlerin yerine
getiriimesi igciyi bir tehlikeye maruz birakmiyorsa, igin ifas) konusunda bu emirleri yerine
getirmek.

Bir dcret kargili§inda ya da cretsiz Gigtnet kigiler igin galigmamak.

Tasarrufunda ya da sahipliginde bulunan hammaddeleri, Uretim araglarini, triinler, vb. Gézetmek
ve glvenli bir gekilde muhafaza edilmeleri ve bakimlan igin gerekli adimlan atmak.

Kurulugta éngérilen guvenlik ve profesyonel saglik talimatiarini gergeklestirmek.

is yerinde kazalarin meydana gelmesinin 8nlenmesinde ya da kazalarin sonuglarimin
hafifletiimesinde igbirligi yapmak.

Mevcut olanaklarin sinirlar igerisinde iigili makamin katilimi ile isveren tarafindan belirlenen
yonetmeliklere ve proseduriere gére stirekli olarak becerilerinin ve uzmanhginin profesyonel ve
kiltirel geligimini saglamak.

Stizlegmenin siiresi sona erdikten sonra bile isverenin sirlarini ifga etmemek.

Isverenin izni olmadan ig yerinin diginda ig aletlerini kullanmamak ve bu aletieri tahsis edilen
yerlerinde muhafaza etmek.

Isverenden bagka birinden gorevierinin ifasi hususunda higbir hediye, 8dil, komisyon ya da Ucret
Kabul etmemek.

Tasarrufunda olan tiketiimemis aletleri ya da malzemeleri stzlegme siiresi sona erdiginde
geri getirmek.

Madde (43)

Is akdindeki herhangi bir sart ig¢i tarafindan hayatinin geri kalaninda igveren ile galigmasini
taahht eden ya da s6zlegme igbu kanun yirirluge girmeden dnce Kabul edilmig olsa bile igten
ayrildiktan sonra gerceklestirilebilecek herhangi bir zanaat ya da meslekten kaginmasi
konusunda bir taahhiit igeriyorsa, bu sart gegersiz olacaktrr.

Sayet igin dogasi igginin igverenin mugterilerini ya da igletmenin silarini bilmesine misaade
ediyorsa, igveren isgiden onunla rekabet etmemesini ya da sdzlegme sona erdikten sonra onunla
rekabet eden bir taahhitte bulunmamasini gart kogabilir. Baylesi bir gart, igverenin megru
gikarlarinin korunmasi igin gerekli oldugu 6lgade isin stresi, yeri ve igin tlrd ile sinirl olmas:
kaydiyla gegerli olacaktir. Béylesi bir taahhtdan stresi, iki ylt agmayacaktir.

Madde (44)

Isveren, igginin isi yapabilmesini sadlamay! ve ona bu sebeple gereken herseyi saglayacagini
taahh(t edecektir ve sayet iggi igyerine gelip igi yapmaya istekli ise ancak kontrolii diginda olan
sebeplerden dolayi igi yapamazsa, aslinda igi yaptigi ve isi yapmig olmasindan tahakkuk eden
avantajlara yetkili oldugu varsaylacaktir.

Madde (45)

Isveren, bir kazanin énlenmesi ya da kazanin sebep olduklarinin onarimi igin gerekmedikge ya
da mucbir sebep halinde igciden lzerinde anlagmaya vardiklari isten bagka bir iste galigmasini
isteyemez, ancak yukanidaki durumlarda iggiye bu igi yerine getirmesinden kaynaklanan
istihkak 6demesi yapilacaktir.

is bu belge ingilizceden Tork¢hye targ
ve aslinasadik kalinarak gevriliigtir.

Berkay GOHCE
Yeminli Miitercim
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Isbu belge ingilizceden Tirkceye Norofinddan
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Berkay GOKCE

Yeminli Mitercim

Yukandaki maddeye istisna olarak, sayet is gegici ise ya da i temelde asil igten farklilik
gostermiyorsa ve igginin Ucretinin distrilmemesi sarti ile bu isi yapmay istemek igginin tarafinda
herhangi bir asagilamaya yol agmiyorsa, igveren iggiden Uzerinde mutabik kalinan isten bagka bir
is yapmasin isteyebilir.

Madde (46)

On ya da ondan fazla iggi caligtiran igveren, kurulusunda iglerinin organizasyonu igin
ybnetmelikler ¢ikaracaktir. Bu yénetmeliklerin ve ydnetmeliklerin tadillerinin yurtrlage girmesi,
Dairenin onayina bagli olacaktir. Daire ibraz edildikleri tarihten itibaren bir ay igerisinde bu
yonetmeliklere dair bir onay bildirmezse, bu yénetmelikler onaylanmig sayllacaktir,

Bu yonetmelikler, is¢iler tarafindan incelenebilmeleri igin kurulugtaki dikkat gekici yerlere
asilacaktir ve bunlarin ilan tarihinden itibaren 15 gun bitene kadar yurrlage girmeyecektir.

Bakan, igverenlerin yénlendirilmesi igin igi duzenleyen ydnetmeliklerin seklini bir karar ile
belirleyebilir.

Madde (47)

Igveren, her bir iggi igin o is¢i ile ilgili tim belgeleri ve sertifikalar ve isci ile ilgili kararlar) ve
talimatlar: biriktirecegi 6zel bir dosya tutacaktir,

Isveren bu dosyay! igginin kendisi ile galigti§: stire sona erdikten sonra en az bir yil boyunca
muhafaza edecektir.

Madde (48)

Isveren agagidaki kayitlar tutacaktir:

1. Ozellikle iggilerin isimlerini, uyruklarim, mesleklerini, ticretlerini, ise baglama tarihlerini,
medeni hallerini, akademik ve profesyonel yeterliliklerini, izinlerini ve verilen cezalan
kapsayacak ig¢i kayitiar:,

Iggilerin ise katilim sirasina gdre isimlerinin, gunluk, haftalik ya da aylik tcretlerinin yada
adet ya da dretim cretlerinin ve her isginin ise katkilarinin, iggilere 6denen ek Ucretlerin,
kesinti tutarlarimn ve her ig¢i tarafindan alinan net ticretlerin yer aldi§i Geret kaydi.
Iscilere yUklenen para cezalarinin ve bu cezalarin toplam tutarinin girilmesi gereken bir
genel ceza kaydi.

Her igginin yasadi§1 is yaralanmalarinin girilmesi gereken bir i yaralanma kaydi.
Hizmetieri feshedilen iggilerin adlarinin, feshetme tarihleri ve sebeplerinin ve iggilere ya da
mirasgilarina édenen istihkaklarin giriimesi gereken bir hizmet sonu kaydi.

Madde (49)

Is akdinin sinirsiz sareli olmasi halinde, sézlesmenin iki tarafindan biri fesih icin sebep
gdstermeksizin sézlesmeyi sonlandirabilir, Bu durumda, sbzlesmeyi feshetme niyetinde olan
taraf kars tarafa yazili olarak agagidaki hususlarda bildirimde bulunacaktir:

1. Ucretlerini yilik ya da aylik olarak alan isgiler konusunda, hizmet stiresi bes yil ise ya da bes
yildan daha az ise fesih tarihinden en az bir ay once bildirimde bulunulacaktir. Hizmet siiresi
bes yildan fazia ise, ihbar siiresi fesih tarihinden énce en az iki az olacaktrr.

Diger tim hallerde, asagidaki strelere uygun olarak bildirimde bulunulacaktir:
A) Hizmet stiresi bir yildan az ise, ihbar stresi en az bir hafta olacaktrr.

@, izmir Caddesi 7 +90(312)42505 B0

TR-06420 Kizitay 312) 911 30 01
Ankara Turkey @ *a0(e12)

8 info@tercu.me 0 hatettepecevirl
€9 wwwiercu.me € hacettepeceviri




B) Hizmet stiresi bir yildan fazla beg yildan az ise, ihbar stresi en az ik hafta olacaktrr.

C) Hizmet siiresi beg yildan fazla ise, ihbar siiresi en az bir ay olacaktir. Sézlegsme bu
slreleri g6zetmeksizin feshedilirse, sézlesmeyi fesheden taraf ihbar siiresi ya da
sozlegmenin kalan suresi igin gereken ticrete esit bir tutarda kargi tarafi tazmin etmekle
yukimlu olacaktir.

Madde (50)
Isveren, sayet is¢i bahsedilen slire boyunca igini aligilagelmis bir sekilde gerceklestirirse,
dnceki maddede belirtilen ihbar saresi icin ticretinin tamamin isgiye ddeyecektir.

Isveren, igginin yeni istihdamindan faydalanabilmesi igin Daire sicilinde admin kaydedilmesini
saflamak Uzere makul zamanlarda Katarl iscinin ise gelmemesi igin izin verecektir. Is¢i, izin
aldiktan hemen sonra igvereni yeni istihdamindan haberdar edecek ve ihbar siiresinin sonuna
kadar igine gelmeye devam edecektir.

Madde (51)

Sézlesmenin siniri1 streli olmasi halinde, isgi s6zlesmenin sona erme tarihinden dnce is akdini
sonlandirabilir ve sézlegme sinirsiz siireli ise fesih icin sebep gtstermeksizin feshedebilir ve
agagidaki hallerde hizmet sonu ikramiyesini almak icin tam yetkiye sahiptir:

1. lgveren is akdi ya da igbu kanun huktmleri altindaki yukumlalGklerini ihlal ederse.

2. lgveren ya da igverenin sorumiu midiri, isei ya da igginin aile Uyelerinden biri Gzerinde
fiziksel saidin ya da ahlaka aykir bir filde bulunursa.

Isveren ya da temsilcisi, ig akdinin yapildigi sirada isin sart ve kosullan konusunda isclyi
kandirmig ise.

Isverenin tehlikenin farkinda olmasi ve bu tehlikeyi ortadan kaldirmak igin gerekli adimiar
atmamig olmas) halinde, ise devam edilmesi isginin guvenligini ve sagligini tehlikeye atarsa.

Madde (52)

Asagdaki iki halden birinde ig akdi sona ermeyecektir:

1. Sotzlegme igverenin 8limi {izerine sona eren igverenin profesyonel faaliyetleri ya da kigi
ile ilgili degerlendirmeden dolayi akdedilmedikge, igverenin slamii.

Tegebbiistin bagka bir tegebbis ile birlesmesi ya da zilyetliginin ya da yénetim hakkinin
herhangi bir sebepten dolayi igverenden bagka bir kigiye devrediimesi. Halef, devir
igleminden tahakkuk eden istihkaklarin iggilere denmesi igin dnceki isveren ile biriikte
yakamll olacaktir,

Madde (53)
Is akdinin sona ermesi tizerine isveren:
1. lsciye talebi Gzerine tcretsiz olarak ise girig tarihini, istihdaminin sona erme tarihini,
yaphidi isin tirtind ve aldig) Gicretin tutarini belirten bir hizmet belgesi verecektir.
2. lgverenin iggi ile ilgili tuttugu sertifikalar, belgeleri, vb. Isciye geri verecektir.

Madde (54)

Isginin hizmetinin sona ermesi lizerine igginin almakla yetkili oldugu tim meblaglara ek olarak,
igveren bir ya da daha fazla yillik istihdamini tamamlamig isciye hizmet sonu ikramiyesi
Gdeyecektir. Her bir istihdam yili igin Gig haftalik ticretten az olmamak kaydi ile, bu ikramiyeye iki
taraf arasinda karar verilecektir. lsgi, istihdam siiresine oranla yiin bdlamleri igin ikramiyeye hak
kazanacaktir.

Isbu kanun madde (61)'de sart kogulanlardan bagka hallerde is akdinin sonlandiriimasi ve
fesihten sonra iki ay igerisinde hizmete geri déndiiriimesi halinde isginin hizmeti strekli olarak
degerlendirilecektir. Son temel iicret, ikramiyenin hesaplanmasi i¢in baz ahnacaktir.

Isveren, igginin kendisine 6demesi gereken tutar hizmet ikramiyesinden kesme hakkina sahiptir.

Madde (55)
Sayet is¢i herhangi bir sebepten dolayi istihdami sirasinda bltrse, igveren mahkemenin 81im
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teminat tarihinden itibaren on beg giinii gegmeyen bir sirre igerisinde ikramiyeye ek olarak

is¢iye ddenmesi gereken tm Gcretleri ya da istihkaklar 6deyecektir. Teminat kaydi, bahsedilen
tutarlan hesaplama y6ntemini gésteren detayli bir rapor igerecek ve kaydin bir niishasi Daireye
teslim edilecektir.

Mahkeme, Islam Hukuku hitkiimlerine ya da len isginin tlkesinde gegerli sahsi kanun
hiktimlerine gére 6len ig¢inin mirasgilar arasinda birikmig tutarian dagitacaktir ve bilinen birikmis
tutarlara hakki olan kigi olmaksizin birikim tarihinden itibaren ¢ yil gegmigse, mahkeme
bahsedilen tutarlari Devletin kamu fonuna devredecektir.

Madde (56)

Bir emeklilik sistemi ya da isbu kanun madde (54) hitkiimleri altinda igginin hakk: olan hizmet
sonu ikramiyesinden daha fazia bir kazanc! iggi igin garanti eden benzer bir sistem devam
ettiren igveren, bahsedilen sistem altinda isgiye verilen kazanca ek olarak iggiye hizmet sonu
ikramiyesi 6demekle yikimii olmayacaktir,

Bahsedilen sisteme gore iggiyi tahakkuk eden net kazang hizmet sonu ikramiyesinden daha
az ise, igveren iggiye hizmet sonu ikramiyesi 6deyecek ve bu sayede isginin bahsedilen
sisteme katkida bulunmug oiabilecegi tim tutarlar iggiye geri verecektir.

Isgi ya hizmet sonu ikramiyesini ya da bahsedilen sistem altinda kendisine tahakkuk eden
emekli ayligin almayi segebilir.

Madde (57)

Isginin hizmetinin sona ermesi {izerine, isveren kendi hesabina istihdaminin baglangicinda iggiyi
ige aldi§) yere ya da taraflar arasinda anlagmaya varilmig herhangi bir yere isciyi geri
gétirecektir.

Isveren, sézlegsmenin sona erme tarihinden itibaren iki haftay! gegmeyecek bir siire igerisinde
Katarli olmayan isginin geri dénilg iglemlerini tamamlayacaktir. Ulkede ayriimadan 6nce sayet
isci bagka bir igveren ile calismaya baglarsa, isciyi lkesine ya da bagka bir yere geri gétiirme
yukumlalag§o ikinci igverene geger.

Igveren, 8len isginin cenazesinin hazirlanmasi ve cenazenin mirasg¢ilarinin talebi tizerine
Ulkesine ya da ikamet etti§i yere génderilmesi ile ilgili masraflar kargilayacaktir,

Sayet igveren isciyi ya da Sluminden sonra cenazesini, duruma gére, tilkesine geri
géndermezse, Daire ig¢lyi ya da cenazesini masraflar isverene ait olmak Uzere geri
génderecek ve bahsedilen masraflan idari yollarla geri alacaktrr.

BESINCI BOLUM
ISVERENIN DISIPLIN YETKISI

Madde (58)

On ya da daha fazla igci galighiran bir igveren, ihlalleri ve bu ihlallerde bulunan isgilere
verilecek cezalar ve ceza verilme gartlanini ve prosedirlerini belirten ceza yénetmelikieri
hazirlayacaktir.

Is bu belge ingilizceden Tork¢eye tardfimdan
ve ashnasadik kalinarak cevrilmistir,

Berkey GOKCE

Yeminli Mitercim
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Bakan, kendi ydnetmeliklerinin hazirlanmasinda igverenlerin ynlendiriimesi igin isin dogasina
uygun sekilde bu disiplin ydnetmelikleri i¢in bir Karar ile érnekler yayinlayabilir.

Disiplin yonetmeliklerinin ve buniarin tadillerinin yartrlige girmesi, ibraz tarihlerinden itibaren bir
ay igerisinde Dairenin onayna tabi olacak ve bu siire yénetmeliklere higbir itiraz olmaksizin sona
ererse, yonetmelikler onaylanmig sayilacaktir.

Isveren, bu yénetmelikleri iggilerin inceleyebilmesi igin is yerine asacaktir. Yénetmelikler, is yerine
asiima tarihlerinden itibaren on beg giniin sonunda ancak yirirloge girecekdir.

Madde (59)
Isgilere verilebilecek disiplin cezalan sunlardir:

1. lgginin yaptig: inlal bildirimini igeren ve igciden ihlali tekrar etmemesini talep eden ve iggiyi
ihlalin tekrari halinde daha ciddi bir cezaya garptinlacadi konusunda uyaran yazili bir
mektup ile ulagtinldi§ varsayilacak bir bildirim.

Bir ihlal hususunda bes ginii gegmeyen bir stire igin igginin Gcretinden yapilacak kesinti.

Bir ihlal hususunda beg glinii gegmeyen bir siire igin Gicretin ddenmemesi ile birlikte agiga
alinma.

Isgiye atfedilen suglama Uzerine hitkmii askiya alan diigirilmis 6deme ile ya da ddeme
yapiimaksizin agija alma ve sayet ig¢i beraat ederse ya da ig¢iye kargi yapilan sugiama
diigerse, o zaman agiga alma hig olmamig gibi sayilacak ve agija alma stresi boyunca
ig¢inin tUm istihkaklan is¢iye ddenecektir.

Alti ay1 ge¢gmeyen bir siire boyunca yillik artigin veriliginin ertelenmesi ya da artigh
sistemleri sUrdtren kuruluglarda yillik artigin §denmemesi.

Terfi sistemleri stirdren kuruluglarda bir yili agmayan bir siire igin terfinin ertelenmesi.
7. Hizmet sonu ikramiyesinin ddenmesi ile igten gikarma.
8. Hizmet sonu ikramiyesinin ddenmemesi ve isten gitkarma.
Madde (60)
Is¢iye verilen cezalarin uygulanmasinda igginin iicretinden kesilebilecek tutarlar ve diger
kesintiler, igginin ay bagina bes gunlik Gcretini agmayacaktir.
Isveren, toplam cezalar kaydinda iggiye verilen toplam cezalari kaydedecektir. Bahsedilen

kayitta, iscinin ad) ve kesintilerin tutan ve ceza kesme sebebi ve ceza tarihi bulunacaktir. Bu
kayit, Is Denetleme Kurulugu tarafindan yapilacak denetlemeye tabi olacaktir.

Isgilere yiklenecek kesintilerin sonucu, Bakan Karar: ile belirlenecek bir kuruma temlik
edilecektir. Karar, kesintilerin tasarruf seklini belirleyecektir.
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Madde (61)
igveren, agagidaki hallerde hizmet sonu ikramiyesini demeden ve ihbarda bulunmadan isgiyi
isten ¢ikarabilir:

1. lsgi sahte kimlik ya da uyruk almig ya da sahte belge ya da sertifika sunmus ise.

2. lsgiigverene biy(k bir mali zarara neden olan bir sug iglemis ise, ki bu durumda isveren
durumdan haberdar olduktan sonra yirmi dért saat igerisinde Daireyi olaydan haberdar
edecektir.

Is¢i ihtal konusunda yazih olarak kendisine bildirimde bulunulmasina ragmen igverenin
iggilerin ve kurulugun gavenligi ile ilgili yazili talimatlarini birden fazla ihlal ederse, igverenin
bu talimatlarinin yazili olmasi ve dikkat gekici bir yere asilmig olmasi gerekmektedir.

Igginin bu konuda yazil olarak bildirimde bulunulmasina ragmen, ig akdi ya da isbu kanun
altindaki esasli gérevlerini birden fazla kez yerine getirmemis olmasi.

Isci galistinildig kurulugun sirlanni ifsa ederse.

Is¢i galigma saatleri igerisinde sarhog bir halde ya da uyusturucu madde etkisi
altinda bulunursa.

Isci, igverenin galisanina, mudure ya da denetmenlerinden birine ig sirasinda ya da
herhangi bir sebeple saldinda bulunursa.

Is¢i bu hususta yazili olarak uyarida bulunulmasina ragmen igte is arkadaglarina saldirda
bulunmaya devam ederse.

Is¢i bir yilda ard arda yedi giinden fazla ya da on bes glin boyunca megru nedenler
olmaksizin ige gelmezse.

10. Isci ahlaksizlik ya da sahtekarlik igeren bir sugtan dolay! nihayetinde hiikiim giymis ise.

Madde (62)

Inialde bulunan isgilere ceza verirken, agagidaki hususlar gbzetilecektir:

1. Ceza gerektiren suglar teskil eden ihlaller istisna olmak tizere, igveren ihlalden haberdar
olduktan on bes giin sonra iggi ihial ile suglanmayacaktir.

2. lster ig sirasinda yapilmis olsun ister is yerinde ya da digarida isgi dogrudan is ile alakali
olan bir inlalde dolayi bagka turlti cezalandinimayacaktir.

3. lggi kendisine kargi yapilan bir suglamadan haberdar edilmeden ve yazil olarak bilgi
almadan 6nce cezalandiriimayacaktir. Sorgulama tutanaginin is¢inin tzel dosya kaydinda
dosyalanmas) gartiyla, kiigiik ihlaller olmasi halinde sorgulama sézli yapilabilir. lsbu
paragrafta bahsedilen kiiglk ihlaller, ihiallerdir, Cezalar yénetmeliginde belirtilen cezalar, bir
ginlik Gcreti agmayan kesinti ya da ihban agmaz.

4. Tek bir ihlalden dolay! ig¢iye birden fazla ceza verilmeyecektir.

5. lIgverenin iggilere verdigi disiplin cezalari, sadece igveren, igverenin yetkili temsilcisi ya da
kurulugsun midora tarafindan verilecektir.

6. Cezalar ybnetmeliginde belirtiimeyen bir fiilden dolayi ceza verilmeyecektir.

Madde (63)
Is¢i kendisine verilmis cezadan haberdar edilecek ve ihbarnameyi almayi reddederse, bu
inbarname is yerinde dikkat geken bir yere asilacaktir.
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Sayet ig¢i igyerinde yoksa, 6zel bir dosyada daimi adresine génderilecek bir taahhutlc mektup
ile cezadan haberdar edilecektir.

Madde (64)

Isgi, yetkili mahkemeye bagvurmadan énce, béylesi bir cezayi 8grendikten sonra yedi gin
icerisinde kendisine kesilen cezaya kargi igverene itiraz edecektir. Bu itiraz, yapildigi ginden
itibaren yedi giin igerisinde karar baglanacaktir. Bu sire bittiginde, itiraz reddedilmig sayilir.

Itirazin reddediimesi ya da yukarida verilen siire igerisinde bir karara baglanamamig olmas
halinde, ig¢i itiraz tarihinden itibaren yedi guin igerisinde kendisine verilen cezaya kargi Daireye
itirazda bulunabilir.

Daire ise itiraz tescil tarihinden itibaren yedi giin igerisinde igginin itirazint karar
baglayacaktir. Dairenin karart nihai olacaktir.

Bir istisna olarak, ig¢i isten kovulma cezasina karg! yetkili mahkemeye bagvurabilir.

Mahkeme igten gikariimanin keyfi olduguna ya da isbu kanunun huktmlerinin ihlal edildigine
karar verirse, ya isten gikariimay! iptal edecek, igginin igine geri dénmesi ve béylesi bir cezanin
uygulanmasinda galigmasina izin veriimedigi sire igin Gicretinin 8denmesine ya da uygun bir
tazminatin édenmesine karar verecektir. Béyle bir tazminat, bu isten gikarilmanin bir sonucu
olarak igginin mahrum edildigi ticretleri ve dier kazanglar kapsayacaktir.

ALTINCI BOLUM
Ucretler

Madde (65)

Isginin ig akdinde belirtilen Geretleri almaya hakki olacaktir ve sayet sdzlegsmede Ucret
belirtiimezse, ig¢i is ydnetmeliklerinde belirtilen Gicretieri almaya yetkili olacaktir.

Ucretin &nceki paragrafa uygun sekilde belirtiimemesi halinde, ig¢i kurulusta benzer yapida
bir is icin belirlenen Gcrete esit ve aksi halde igin ifa edildigi yerde meslegi igin gecerli adete
gdre Ucret almaya yetkili olacaktir, ancak is yerinde béyle bir adet olmamasi halinde, hakim
adalet gerekliliklerine uygun sekilde igginin alacag icreti belirleyecektir.

Madde (66)
Igginin hakki olan Geretler ve diger meblaglar, Katar para biriminden &denecekiir.

Yilik ya da aylik ticretlerle ¢aligtinlan iggilerin Gceretleri, her ay en az bir seferde denecektir.
TUm diger ig¢ilerin Geretleri ise en az her iki haftada bir tek seferde Sdenecektir.

Ucretler, isgiye her zamanki is yerinde ya da Daire tarafindan onaylanacak baska bir yerde is
gund igerisinde ve galigma saatleri sirasinda igginin kendisine édenecek ve iki taraf arasinda
anlagmaya varilacak banka ile igginin hesabina aktarlacak ya da yazili olarak iggi tarafindan
atanan bir vekile denecektir.

Isveren Ucreti filen banka hesabina aktarmadikga ya da isgi ya da igginin vekili kayitta makbuz
ahndi belgesini ya da bu amag igin hazirlanan makbuzu imzalamadikga igveren isciye ddemesi
gereken Ucreti 6deme yOkimltlogtnden kurtulmayacaktir, her iki durumda da bahsedilen
makbuzlarda tcretin detaylan yer alacaktir,

Madde (67)

Is akdi herhangi bir sebepten dolayi feshedilirse, isgi isbu kanun Madde (49)'da belirtilen ihbarda
bulunmadan igi terk etmedikge, s6zlegmenin sona erdidi giniin ertesi guni gin bitmeden 6nce
igveren igcinin almaya hakki olan tcretleri ve dijer meblaglar tdeyecektir. Bu durumda, igveren
igginin almaya hakk: oldugu Ucreti ve dier meblaglar igginin igten ayrildigi tarihten itibaren yedi
glnl agmayacak bir sirede ddeyecektir.
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Madde (68)
igveren, iggi yillik iznini almadan &nce, igginin hakki olan izin ticretlerine ek olarak izin aldig
tarihe kadar gergeklestirdigi igler icin igcinin hakk: olan ucretleri iggiye deyecektir.

Madde (69)
Isgi, belli yerlerden yiyecek maddeleri ya da bagka esyalar satin aimak ya da igveren Urlin satin
almak zorunda birakiimayacaktir.

Madde (70)
Bir adli karar uygulamas hali diginda, igginin almaya yetkisi olan Gcretin herhangi bir kismina el
konamaz ve bu tcretin 6demesinden kaginllamaz.

Bir hakmiin yerine getirilmesinden dolay: tcrete el konulmasi halinde, Seriat nafaka borcu diger
tim borglardan éncelikli olacak ve el konulan meblaglarin toplami borglu igginin Ocretinin %35'ini
gecmeyecektir.

Isveren igciye verebilecegi borca faiz koymayacak ve borcun kapatiimasinda isginin Gcretinden
%10'dan daha fazla kesinti yapmayacaktir.

Tenzilatlarin ve ig¢inin édemesi gereken borglann kapatilmasinda igginin icretinden kesilecek
meblaglarin toplami, igginin toplam {icretinin %50'sini gegmeyecektir. Bir ay igerisinde igginin
Ucretinden kesilecek ylizde bu ylzdeyi gegerse, ylizdeligi agan kismin kesintisi sonraki aya ya da
aylara birakilacaktir.

Madde (71)

Is¢i kendi hatasinin bir sonucu olarak kurulugun makinelerine, Grinlerine ya da ekipmanlarina
zarar, hasar ya da tahribat gelmesine neden olursa, iggi bu durumdan kaynakianan hasari icin
igverenin zararini kargilamakia yOkumll olacaktir, ancak isginin tazmin yukimliliginden énce bir
inceleme yapilacaktir.

Isveren, tazminat degerini isgiye ddenecek ficretten kesebilir, ancak bu tazminat degeri bir
ayda yedi gln igin is¢iye 8denmesi gereken (creti gegmez.

isci, kendisine bildirildigi tarihten itibaren yedi gtn igerisinde tazminatin degerlemesi hakkinda
igverenin kararina kargi Daireye bagvurabilir.

$ayet Daire igverenin kararini iptal ederse ya da igginin demesi gerekenden daha az bir
tazminat degeri bigerse, igveren yedi gtin i¢erisinde bu hususta bir hakki oimaksizin fazladan
kestigi tutari iggiye geri verecektir.

Madde (72)

Isginin yiflik izni ya da hastalik izni sirasinda tahakkuk eden Gcreti ve hizmet sonu ikramiyesi, hak
sahiplidi tarihindeki temel {icreti baz alinarak hesaplanacakhir ve gsayet ig¢i parga bagina galisma
prensibinde ige alinmigsa, hak sahipligi tarihinden énceki Gi¢ ay boyunca ortalama ticreti baz
alinarak hesaplanacaktir.

YEDINCI BOLUM
CALISMA SAATLERININ VE IZINLERIN DUZENLENMESI

Madde (73)

Maksimum olagan galigma saatleri, glinde sekiz saatlik bir oranda haftada kirk dért saat
olacaktir, ancak maksimum ¢aligma saatlerinin ginde alti saatlik bir oranda ay bagina otuz alti
saat olacagi Ramazan ay bir istisna teskil edecektir.

Is yerine ve ikamet ettigi yere giderken ve dénerken igginin harcadifj saat, galisma saatlerinin bir
pargasini olugturmayacaktir.

Galigma saatleri, namaz kitan iggiler igin bir ya da birden fazla mola, molanin ya da molalarin
bir saatten az (¢ saatten fazla olmayacagi dinlenme ve yemek molalarini kapsayacaktir.
Bahsedilen molalar, dinlenme molasini ayarlamada galisma saatlerini hesaplarken hesaba
katilmayacaktir, ancak isgi ard arda bes saatten fazla calismayacaktir.
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Bakan bir kararla dinlenme amaciyla ig¢inin durmadan devam edebilecedi is tirlerini belirtecektir,

Madde (74)

Biylik bir zararin ya da tehlikeli bir kazanin 6nlenmesi ya da bahsedilen zaranin yada
kazanin sonuglarinin hafifletiimesi igin caligmak gerekmedikge, fiili galisma saatlerinin on
saati agmamasi sartiyla, isgilerden dnceki maddede belirtilen galisma saatlerine ek saatler
galigmalan istenebilir.

Igveren, ek galisma saatleri igin isgiye %25'ten az olmamak kaydi ile temel Ucretten az
olmayacak bir oranda 6deme yapacaktir.

Vardiyall ig¢iler istisna olmak Uzere, sabah 9.00 ile aksam 18.00 saatleri arasinda calisan igcilere
temel Geretin %50’sinden az olmayacak gekilde bir 8deme yapilacaktir.

Madde (75)

igcilere, birbirini izleyen yirmi dért saatten az olmayacak haftalik ticretli dinlenme izni verilecek ve
vardiyall iggiler istisna olmak Gizere tim isgiler igin Cuma haftalik dinlenme gtint olacaktir. Is
gartlan ig¢inin dinlenme gliniinde galismasim gerektirirse, iggiye dinlenmesi igin baska bir giinile
telafisi yapilacaktir ve galistidi o gun igin olagan haftalik dinlenme ganu igin iggiye 6denecek
Ucreti ya da %150’den az olmayacak bir artig arti olmak Gzere temel iicreti 6denecektir.

Vardiyali isgiler istisna olmak Uzere, bir iggiden ard arda iki Cuma giintnden daha fazla
caligmas! istenmeyecektir,

Madde (76)

Isbu kanunun 73, 74 ve 75. Maddelerinde belirtilen pozisyonlar ig¢iler (izerinde igveren
tarafindan uygulanabilecek yetkilere sahip kigilere verilmigse, bu maddelerin hikkiimleri sorumiu
pozisyonlar| dolduran kigilere uygulanmayacaktr.

Madde 73'0n hiukumleri agagidaki kategorilere uygulanmayacaktir:

1. Gahgma saatinden énce ya da sonra yapilacak hazirlik amagli ve tamamlayict isleri
gerceklestiren iggiler.

2. Korumalar ve temizlik iggileri.

3. Bakan Karan ile belirlenecek dier ig¢i kategorileri. Bu isler igin maksimum galigma saatleri,
Bakan Karari ile belirlenecektir.

Madde (77)

Igveren, tum isgi kategorileri icin girerken isgilerin kullandi§r ana kapilara ve igyerinin uygun bir
yerine kapanig ya da haftalik dinlenme guini, galigma saatleri ve dinlenme molalarinin yazil
oldugu bir tablo asacaktir ve Daireye bu tablonun bir nishasini génderecektir.

Madde (78)
Is¢i, agagidaki gibi tam tcret alarak yillik olarak izin kullanma hakkina sahip olacaktir:
. Ramazan Bayrami igin (g is giind
Kurban Bayrami igin li¢ i guinQ
Bagimsizhk Giini igin bir is gunQ
Isveren tarafindan belirlenecek Ug is gtind. Isin kosullari bu izin glinlerinde igginin
galigmasini gerektirirse, igbu kanunun (75). madde hikiimleri uygulanacaktir.

Madde (79)

Igverenin hizmetinde bir siirekii yili tamamlamisg bir is¢i, isbu kanunun (72), Maddesinde belirtilen
Gcreli yillik izin almaya hak kazanacaktir. Bu izin, hizmet sOresi bes yildan az olan bir iggi igin g
haftadan az olmayacak ve hizmet siiresi beg yiidan daha fazla olan bir iggi igin ise bu stre dart
hafta olacaktir.

Isgi, hizmet siiresine orantili olarak yilin bazi bélumierinde izin kullanma hakkina sahip
olacaktir.

Madde (80)
igveren, igin gerekliliklerine uygun olarak iggi igin yillik izninin tarihini belirleyecek ve igginin
rizasi ile izni bolebilir ancak izin ikiden daha fazia b&lime ayrilamaz.
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Igveren, igginin yazil bagvurusu izerine, yillik iznin yarisina kadarini izni hak ettigi yildan
sonraki yila tteleyebilir.

Madde (81)

Isci yillik izne kazandigi hakkindan feragat edemez ve aksi igin yapilan tim anlagmalar gegersiz
olacaktr.

Is¢i iznini kullanmadan sdzlesme herhangi bir sebepten dolayi feshedilirse, isginin hak kazandigr
izin gOnleri igin Gcretine esit tutarda yiilik izninin yerine 8deme alma hakkina sahip olacaktir.

Madde (82)

Is¢i, hizmet yillarinin her biri igin Ucretli hastahk izni hakkina sahip olacaktir. Bu hastalik izni, isgi
igveren tarafindan onaylanan bir hekimin verdigi rapor ile hastaligini kanitlamas) sartiyla, itk kez
ise baglangi¢ tarihinden itibaren Ug ay sonra verilecektir.

Sayet hastalik izni iki haftaya gegmezse, isgiye tam Ucret 8denecektir, Hastalik izni iki haftayi
gegerse, iggiye difer dért hafta igin Gicretinin yarist 8denecektir. Is¢i igine yeniden baglayana ya
da istifa edene kadar ya da hizmeti saglik sebeplerinden &tiirti sonlandirilana kadar hastalik
izninin uzamasi halinde icret denmeyecektir. Iscinin o sirada isine geri dénemeyeceginin yetkili
bir hekim tarafindan duzenlenen bir rapor ile kanitlanmasi halinde, is¢inin hizmeti hastalik izninin
on ikinci haftasinin sonunda sonlandirilabilir.

Sayet is¢i hastaligindan dolay) ve igginin Gcretli hastalik iznine hakkinin oldugu alti hafta
bitmeden yetkili bir hekimin onay ile isinden istifa ederse, igveren isginin hak ettigi kalan! isgiye
Gdeyecektir. Bu hikim ayn1 zamanda, bahsedilen alti hafta bitmeden tnce hastaliindan dolay
hayatini kaybetmesi halinde de uygulanacaktir,

Onceki huktmler, igginin hizmet etti§i slre boyunca hak ettigi istihkak hakkina helal
getirmeyecektir ve igginin on iki hafta boyunca hastalik izni almas: strekli hizmetinin kesintiye
ugradigi anlamina gelmeyecektir.

Madde (83)

Masluman iggiler, hizmet verdi§i siire boyunca bir kez hacca gitme yUukimlGlugunt yerine
getirmek dzere iki haftay! gegmeyen bir sire Gcretsiz izin alma hakkina sahip olacaktir,
Isveren, ig kosullarin elverdidi her zaman daha uzun bir sire stirekli hizmette bulunmus isgiye
éncelik verme sartina tabi olarak ig gerekliliklerine uygun ofarak yillik olarak bu iznin
verilebilecedi iggi sayisini belirleyecektir.

Madde (84)

Is¢i izindeyken bagka bir igveren igin galigmayacaktir ve igginin bu hikmii ihlal ettigi igverene
kanitlanirsa, igveren izin stiresi boyunca hak kazanacagi Ucreti is¢iye 6demeyip goktan ddenen
tcreti de geri alabilir.

Madde (85)

Isveren, isbu kanunda belirtilen izin stirelerinin herhangi birinde ig akdini sonlandirabilir ya
da ig¢iye is akdinin sonlandinldigina dair bildirimde bulunabilir.

Sayet bu izin dénemlerinin herhangi birinde ihbar stresi dolarsa, igveren sbzlegmenin
sona erdidi konusunda iggiye bildirimde bulunmayabilir.

SEKIZINCI BOLUM
GOCUKLARIN GALISTIRILMASI
Madde (86)

On alti yagimi doldurmamisg bir gocuk, her ne yapida olursa olsun higbir iste galigtinlamaz ve
isyerine girmesine izin verilemez.
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Madde (87)
Bir juvenil, babasinin ya da velisinin rizas! olmadan ve Daireden 6zel bir izin ¢ikanimadan
gahgtinimayacaktir.

Sayet gocuk Katarl bir 6grenci ise, Egitim Bakanindan onay alinacaktir. Yapisi ve sartlan
cocuklarin saghgina, guvenlijine ya da ahlaklarina zarar gelmesine neden olabilecek islerde
gocuklar galigtinimayacaktir. Bu igler, Bakan karari ile belirlenecektir.

Madde (88)
Cocuklar, yetkili bir tibbi kurum tarafindan tibbi muayeneden gegmeden ve gergeklestirmesi
gereken ise uygunlugu kanitlanmadan gahgtinlamaz.

Isveren, Jitvenilin tibbi muayenesini yilda en az bir kez tekrarlayacaktir.

Madde (89)

Cocuklar, gtin batimi ve giin dogumu arasinda ya da dinlenme gunlerinde ya da resmi tatillerde
ya da normal galigma saatierinden daha uzun siireler galistirilamaz ve araliksiz yedi saatten
fazla is yerinde tutulamaz.

Madde (90)

Jovenil igin normal galigma saatleri, galisma saatlerinin giin bagina dort saatlik bir oranda haftalik
yirmi dort saati agmayacagi Ramazan ay) istisna olmak Uzere, giinde alti saatlik bir oranda
haftalik otuz alti saati agmayacaktir,

Cocugun ikameti ve igyeri arasinda gidip gelirken harcadig: stire, galigma saatlerinde
hesaplanmayacaktir,

Caligma saatleri, dinlenmek ya da yemek almak igin bir ya da birden fazla mola icerecek bdylece
strekli olarak ard arda U¢ saatten fazla galigmayacaktir. Bu mola ya da molalar, galisma
saatlerinin bir pargasi olarak hesaplanmayacaktir.

Madde (91)
Isveren, Cocugun dogum belgesini, tibbi agidan uygunluk raporunu ve Gzerinde yapilan periyodik
tibbi muayene raporunu dosyalayacaktir.

Madde (92)
Bir ya da birden fazla Jivenil galigtiran her igveren agagidakileri yerine getirecektir:

1. Daireye Juvenilin adini ve igini ve ige girig tarihini gésteren bir belge sunmak.
2. Galigma saatlerini, igverenin galigtirdigi juvenilleri ve dinlenme molalannin yazili
oldu§u bir tabloyu uygun yere asmak.

DOKUZUNCU BOLUM
KADINLARIN CALISTIRILMASI

Madde (93)
Caligan bir kadina, bir erkek ile ayni isi yapiyorsa o erkefje 8denecek {icretin aynisi 8denecektir
ve ayni egitim ve terfi firsatlarindan faydalanacaktir.

Madde (94)
Kadnlar, tehlikeli agir iglerde, saghklarina, ahlaklarina zararli islerde ya da Bakan Karar ile
beliftilecek bagka iglerde galigtirilimayacaktir.

Madde (95)
Kadinlar, Bakan Karart ile belirtilecek zamanlardan bagka zamanlarda calistinimayacaktir,

Madde (96)
Tam bir yil igveren tarafindan caligtiriimig bir kadin isgi, elli glinltk bir stire boyunca tam tcretli
dogum izni almaya hak kazanacaktir. Bu dojum izni, dogumdan sonraki siire otuz beg gtinden
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az olmamak gartiyla, dogumdan &nceki ve sonraki slireyi kapsayacaktir.

Bu dogum izni, muhtemel dogum tarihi belirtilerek ruhsath bir hekim tarafindan diizenlenen tibbi
rapora tabi olarak verilecektir.

Dogumdan sonra iznin kalan siresi otuz giinden daha az ise, kadin isgiye yillik izninden
tamamlayici izin verilebilir. Aksi halde, tamamiayici siirenin tcretsiz izin olacag varsayilacaktrr,

Kadin igginin tibbi durumu énceki paragrafta bahsedilen izni sona erdikten sonra igine
baglamasini engellerse, kadin igginin iste bulunmadig! stirenin ard arda ya da kesintisiz altmig
guna agmamas) gartiyla ve tibbi durumunun tibbi raporunun ruhsath bir hekim tarafindan
duzenlenmesi sartiyla bu is¢inin ticretsiz izinde oldugu varsayilacaktir.

Kadin igginin dodum iznine ayrimis olmasi, dier izinlere kazandigi haklarina helal
getirmeyecektir,

Madde (97)

Emziren kadin iggi, isbu kanunun (73). Maddesinde belirtilen dinlenme molasi hakkina ek
olarak do§umundan sonraki yil boyunca glinde bir saatten az olmayacak bir emzirme
molasina hak kazanacaktir. Emzirme saatleri, kadin isci tarafindan belirlenecektir.

Emzirme molasi, galigma saatlerinin bir pargasi olarak hesaplanacaktir ve Ucret kesintisi ile
sonuglanmayacaktir.

Madde (98)

Isveren, kadin igginin evili§i ya da igbu Kanunun (96). Maddesinde belirtilen izni almasindan
dolay! kadin igginin ig akdini feshedemez.

Isveren, bu izin sirasinda is akdinin feshedildigini bildiremez ve kadin iggiye bahsedilen izni
sirasinda siresi dolan bir ihbar génderemez.

ONUNCU BOLUM
GUVENLIK, I$ SAGLIGI VE SOSYAL BAKIM

Madde (99)

Isveren ya da temsilcisi, her bir iscinin ige giriginde onu igin tehlikeleri ve sonrasinda
olusabilecek tehlikeler hakkinda bilgilendirecektir ve ayrica bu tehlikelerden korunmasi igin
alinacak guvenlik dnlemleri hakkinda bilgi verecek ve iggileri iglerinin ifasi sirasinda maruz
kaldiklar tehlikelerden korumak igin ig saghg ve gavenliginin gézetilmesi araglar ile ilgili detayli
talimatlarini ig yerinde uygun bir yere asacaktir.

Madde (100)

Isveren, caligmalar sirasinda igcilerini kurulusunda yaptiklan isten kaynaklanabilecek yaralanma
ya da hastaliklardan ya da kazadan, igyerindeki makine ya da ekipmanda meydana gelecek
bozulma ya da arizalardan ya da yangindan korumak igin tim ihtiyati tedbirleri alacaktir.

Isveren, bu ihtiyati tedbirleri isciye saflama kargiginda iggiye higbir Gcret yUklemeyecek ya da
boylesi bir ticreti igginin maagindan kesmeyecekir.

Isverenin yukarnidaki maddede bahsedilen ihtiyati tedbirleri almayi ihmal etmesi ya da iggilerin
sadlik ya da giivenligini tehdit eden yakin tehlikeler oimasi halinde, Daire is yerinin kismen ya da
tamamiyla kapatilmas) ya da tehlikenin sebeplerini ortadan kaldirmak igin bir ya da birden fazla
makinenin durdurulmasi igin bir karar gikarmak tizere durumu Bakana rapor edecektir,
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Bayle bir durumda, igveren isyerinin kapandigi ya da askrya alindi§! stre boyunca iggilerin
licretlerinin tamamini 8demeyi taahhiit edecektir.

Madde (101)

Isgi, iggilerin saghginin gdzetilmesi ve guvenliklerinin saglanmasi ile ilgili igveren talimatlarinin
yerine getirilmesini engelleme niyeti ile ya da bu amag igin hazirlanan arag ve gereglere zarar
verme ya da bozma niyetiyle bir davranigta ya da ihmalde bulunmayacaktir,

Is¢i, igveren tarafindan kendisine verildidi sekilde hazirlanan koruma cihazlarini ve iiniformalar
kullanacak ve igciyi yaralanmalar ve hastaliklardan korumayi amaglayan igveren talimatlarinin
timiine uyacaktir.

Madde (102)

Yetkili makam ile koordinasyon saglandiktan sonra, Bakan kurulugtaki is saghgi ve gavenligi ile
ilgili geregleri dlzenlemek ve ig sirasinda iggileri igin tehlikelerinden ve is ekipmanlar ve
araglan ve seviyelerinden korumak igin gerekli ihtiyati tedbirleri belirtmek ve dizenlemek ve
meslek hastaliklarindan korunma araglarinin dizenlenmesi igin gerekli kararlar alacaktir.

Madde (103)

Igveren, i yerlerinde hijyen ve iyi havalandirma saglayabilecek dnlemleri alacak ve bunu
uygun aydinlatma ve igme suyu, hijyen ve kanalizasyon ile bu hususta yetkili merciler
tarafindan gikarlacak yénetmeliklere ve kararlara uygun olarak saglayacaktir.

Madde (104)

Beg ile yirmi beg arasinda ig¢i galigtiran igveren, yetkili saghk mercisi tarafindan belirtilecek
ilaglar, geregler ve ekipman ile donatiimig bir ilk yardim kutusu hazirlayacaktir. Bu kutu, kurumda
herkesin gérebilecegi bir yerde muhafaza edilecek ve iscilerin istifadesine sunulacaktir. Kutunun
kullamm, ilk yardim tibbi hizmetlerini vermek konusunda egitim almig bir iggiye emanet
edilecektir.

iscilerin sayis) yirmi besi agarsa, besten yirmi beg iggiye kadar her bir iggi grubu igin bir kutu
belirlenecektir.

Kurumdaki is¢i sayisi yiz iggiyi agarsa, igveren ilk yardim kutusuna ek olarak kurumda tam
zamanli bir tibbi hemsire bulunduracaktir.

iggilerin sayisi beg yuzu asarsa, igveren igGilere en az bir hekim ve bir hemsire galigtiran bir
klinik tahsis edecektir.

Madde (105)

Saglik kontroli (check-up) tirlerini ve bu sagdiik kontrollerinin gergeklegtirilecedi araliklan belirten
yetkili merciler tarafindan belirlenecek énlemlere uygun olarak igin ihtiva ettidi tehlikelere uygun
araliklarda igin tim faaliyetlerinde mesiek hastaliklarina enfekte olma tehlikelerine maruz kalan
isgilerde periyodik saglik kontrolleri (check-up) yapilacaktir.

Igveren, iggiler ile ilgili dosyalarda bu sadlik kontrollerinin sonuglarini bulunduracaktir.

Saglik kontrollerinin sonuglar, ig¢inin meslek hastaliklarindan birine enfekte oldugunu
gosterirse, igveren sagik kontrolil sonucunu §grenme tarihinden itibaren tig guin icerisinde
Daireye bildiimde bulunacaktr.

Madde (106)
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$ehirden uzakta ya da olagan ulagim araglarinin mevcut olmadidi yerlerde iggi caligtiran
igverenler ig¢ilerine agagidaki hizmetleri sunacaktir:

1. Uygun ulagim araglan ya da uygun konaklama ya da her ikisi de.
2. lgme suyu.
3. Uygun yiyecekler ya da yiyecek elde etme araglari.

Bahsedilen yerler, Bakan Karari ile belirlenecektir.

Madde (107)
Elli ya da daha fazla ig¢i galigtiran igveren, igin yerini, igin sartlarini ve kurumdaki isgi sayisini géz
6niinde bulundurarak iggilerine Bakan Karar ile belirlenecek sosyal hizmetleri saglayacaktir.

ON BIRINCI BOLUM
I$ YARALANMALARI VE TAZMINAT

Madde (108)

Is¢i isinin bagindayken ya da isinden dolay 6lirse ya da bagina bir ig yaralanmas) gelirse,
isveren ya da temsilcisi derhal durumu polise ve Daireye bildirecektir.

Bildirimde, ig¢inin adi, agt, meslegi, adresi ve uyrugu ve kazanin kisa bir 6zeti, kazanin
gergeklestigi yerin sartlan ve isciye yardim etmek ya da ig¢iyi tedavi etmek igin alinan niemler
belirtilecektir.

Polis bilgi aldiktan hemen sonra gerekli sorusturmalar baslatacak ve tutanakta sahitlerin, igverenin
ya da igverenin temsilcisinin ifadeleri ve sayet yaralanin durumu elveriyorsa yaral isginin ifadesi
yer alacaktir, bu tutanak kazanin i ile iligkisini agiklayacaktir.

Sorugturmanin tamamlanmasi iizerine polis tutanagin bir niishasini Daireye ve bir nishasini da
isverene gdnderecektir. Daire, gerekli gérirse sorugturmanin tamamlanmasin isteyebilir.

Madde (109)
Basina ig yaralanmasi gelen isgi, yetkili saghk mercisinin kararina uygun olarak masraflar
igverene ait olmak Uzere saglik durumuna uygun tibbi bir tedavi alma hakkina sahip olacaktir.

Is¢i, tedavi stiresi boyunca ya da alt: ayhik bir sirede, hangisi daha yakin ise, tam iicret
tdemesini alacaktir. Sayet tedavisi alti Aydan fazla sirerse, ig¢i iyilesene kadar ya da kalici
sakatli§l ya da 6luml kanitlanana kadar, hangisi daha yakin ise, tGcretinin yarisi 6denecektir.

Madde (110)

Isten dolay! &len igginin mirasgilan ve kismi ya da genel kalici sakatlik ile sonuglanan bir ig
yaralanmasi gegiren is¢i tazminat alma hakkina sahip olacaktir. Isten dolayi ig¢inin 8lmesi halinde
tazminat tutari, Islam Seriat Kanunu htikiimlerine uygun olarak hesaplanacaktir.

Genel kalici sakatlik ile sonuglanan ig yaralanmasi, isginin 6limi olarak degerlendirilecektir.
Kismi kalict sakathigin genel kalici sakatligi orani, igbu Kanun ek (2)'ye gére belirlenecek ve bu
durumda tazminat tutart bu orani baz alarak dnceki paragrafta belirtilen tazminat tutarindan
hesaplanacaktir.

Madde (111)

Asagidaki hallerden birinin ispatlanmasi halinde, dnceki iki maddenin hakamleri
uygulanmayacaktir:

1. lg¢i kendi kendine zarar vermek istemigtir.

2. Yaralanmanin ya da 6limin gergeklestigi sirada ig¢i uyugturucu madde etkisindeydi ya da
sarhogtu ve bahsedilen etki yaralanmanin ya da &limiin bir sonucudur.

Isi, is saglgi ve giivenliginin korunmasi ile ilgili igverenin talimatiarini ihlal etmistir ya
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da bu talimatlarin yerine getirilmesinde agir ihmalde bulunmugtur.

4. Hakiki bir sebep olmaksizin ig¢i periyodik sadlik kontroliine (check-up) girmeyi ya da yetkili
bir saglhk kurulusu tarafindan kendisine yazilan tedaviyi aimay reddetmigtir.

Madde (112)

Isi ve igveren arasinda, isginin tekrar igine dénebilmesi konusunda ya da yaralanma ya da
hastalik ya da iggiye yazilan tedavi ya da uygulanan tedavi konusunda bir anlagmaziik gikmasi
halinde, Daire bu anlagmazlidi yetkili saglik kurumuna sevk edecektir. Bahsedilen kurumun
yeterligi igerisine giren hususlarda verdigi karan nihai ve baglayici olacaktir.

Madde (113)

Iscinin sakatlidl ya da 8lumden dolay! tazminat talep etme hakki, yaralanmadan kaynaklanan
sakath@in gergekiestigini ya da isbu Kanuna ekli Ek No (1)'de listelenen meslek hastaliklarinin
herhangi birinden dolay sakatiifin gergeklestigini teyit eden sagdlik raporu tarihinden ya da
isginin 6lUm tarihinden itibaren bir yil sonra iptal olacaktir.

Madde (114)

Isveren, ig¢ginin sakathginin ispatlandig tarihten itibaren ya da isten dolayi sakathdin
gerceklegsmesini destekleyen sorugturmalarin sonucunun agiklanma tarihinden itibaren on beg
gini gegmeyecek bir stirede sakatlik igin tazminat ddeyecektir.

Isveren, 8lim tarihinden itibaren ya da isten dolay sakathigin gergeklesmesini destekleyen
sorugturmalarin sonucunun agiklanma tarihinden itibaren on beg ginl agmayan bir stre
igerisinde mahkemeye &lum igin tazminat yatiracaktir. Mahkeme, Islam Seriat Kanunu
hiiktimlerine ya da &len igginin (lkesinde uygulanan sahsi kaun hikimlerine uygun olarak élen
isginin mirasgitan arasinda 6lim tazminatini dagitacaktir. Bu 6lum tazminatini almaya yetkisi
olan kigilerden haber alinmadan ¢ yihin gegmesi halinde, tazminat Devletin hazinesine
gegecektir.

Madde (115}

Igveren, bu amagla hazirlanan formlara gére ve Bakan Karari ile belirlenecek prosediriere
uygun olarak her alti ayda bir Daireye ig yaralanmalarinin ve meslek hastaliklarinin bir
istatistigini sunacaktir.

ON IKINCI BOLUM
ISCI BRGUTLERI

Madde (116)

Katal! isgilerin sayisimin yiizden az olmadidi kurumlarda galigan iggiler, kendi aralarinda “lsgi
Komitesi” ad: verilecek bir komite olugturabilirler, ancak kurumda birden fazla ig¢i komitesi
olugturulamaz.

Bir ticaret ya da sanayi dali ya da benzeri ya da birbiri ile iligkili ticaret ya da sanayi dallari ile
mesgul olan kurumiardaki iggi komiteleri, Ticaret ya da Sanayi lscileri Genel Komitesi ad
verilecek genel bir komiteyi kendi aralarinda olugturma hakkina sahiptir.

Cesitli ticaret ve sanayi dallannin isgilerinin olugturdugu genel komiteler, kendi aralarinda “Katar
Genel ls¢i Birligi” adi verilecek genel bir birlik olusturabilirler.

Yukaridaki paragrafta bahsedilen iki komiteye ya da Katar Genel ls¢i Birliine Qyelik, Katarl
iggiler ile sinirlandiritacaktir. Bakan, bahsedilen is¢i drghtlerinin olugturulmasi igin gartlan ve
prosedirieri ve bu érgltlere Uyelik sartlanini ve bu iggilerin iglerini ve birbiri ile ilgili ve benzer
ticaret ve sanayi dallan ile ilgilenme yolunu belirleyecektir.

Madde (117)
Is¢i Orgutleri, igbu kanun hukumlerine uygun olarak olugturulduktan sonra bir tozel kigilie haiz
olacaktir.
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Madde (118)
Isci Orgtleri, iglerle ilgili tim hususlarda haklannin ve temsillerinin korunmasini ve Oyelerinin
¢ikarlarinin gézetilmesini Ustlenecektir.

Madde (119)
Is¢i Orgutierinin asagidaki faaliyetlerde bulunmasi yasakhr:

1. Siyasi ya da dini faaliyetlerde bulunma.

2. Devleti ya da hikiimeti ya da devletin ya da hikimetin meveut durumunu asagilayict her
tirl materyalin hazirlanmasi, basiimasi ya da dagitiimasi.

3. Her ne tirde olursa olsun finansal spekilasyona girmek.
4. Bakanhdin onay! diginda, hediye ya da bagts Kabul etmek.

Orgutin yukandaki yasakli faaliyetlerde ya da amaci diginda iglerde bulunmasi halinde, Bakan
6rguth dagitabilir.

Madde (120)
Asagidaki dnlemlere uygun olarak Isgilerin arasindaki ve igveren ile aralarindaki
anlagmazliklarin dostane bir sekilde géziilmesi imkansiz ise isgiler grev yapabilir:

1. Ticaret ya da sanayi iggileri Genel Komitesinin dértte Gglinlin onayi.

2. Grevin zaman! ve yeri konusunda I¢ Isleri Bakanligi ile koordinasyon saglandiktan sonra,
Bakanligin onayindan emin olmadan ve grevi baglatmadan énce igverene iki haftalik bir siire
vermek.

Devletin malina ve bireylerine ve bireylerin glivenlik ve emniyetine bir zarar vermemek
sartiyla.

Petrol ve gaz ile ilgili sanayiler, elekirik, su, limanlar, havalimanlari, hastaneler ve ulagim
gibi hayati éneme sahip kamu tesislerinde grevin yasaklanmasi.

Isbu kanunun hikiimlerine uygun olarak, iggiler ve isveren arasinda anlasmazhgin dostane
yollarla ¢ézlime ulagtinimas: imkansiz bir hal almadan dnce greve bagvurulmayacaktir.

Madde (121)

Isciler ve drgutler, 6zellikle agagidaki hususlarda Bakanin Karar ile belirlenecek modeliere
uygun olarak thzuklerini belirleyecektir:

1. Uyelik sartlan ve Gyeligin sona erdiriime helieri.

2. Aday g6sterme ve segme kurallari ve prosedirleri.

Orgutun finansman kaynaklar ve tyelerin 6deyecegi Gye aidati tutarlar.

Orgiitlerin fonlarinin harcanmasi, finansal iglemleri iizerinde denetim ve bu amagla tutulmasi
gerekecek kayitlar.

5. Orgutiin dagiimasi ve mklerinin tasarrufu igin gereken kurallar ve prosediirler.

Madde (122)
Isveren, is¢iyi isgi 6rgiiterine katilmaya ya da katilmamaya ya da kararlarini uygulamakdan imtina
etmeye zorlamayacaktir.

Madde (123)

Katarl Iggiler Genel Birligi, Bakanligin onayindan sonra, Iggi Orgitleri alaninda galigan t{im
Arap ya da Uluslararasi Orgtlere katilabilir.

!
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ON UCUNCU BOLUM
ORTAK KOMITELER, MUZAKERE VE TOPLU ANLASMALAR.

Madde (124)

Otuz ya da daha fazla igginin galigtigi tiim kurumlarda, igverenin ve iggilerin temsilcilerini
biinyesinde barindiran ortak bir komite olusturulabilir.

Kurumun ig¢i sayisi iki y0z ya da daha az ise, ortak komite Uyelerinin sayis: dért olacak;
sayet kurumun iggi sayisi iki ylizden fazla beg yiizden az ise, ortak komite Gye sayisi alt
olacak; ig¢i sayis| bes yUz ya da beg yuzden fazla ise itye sayisi sekiz olacaktir.

Uyelerin yanisi, igvereni temsil ederken, diger yarisi da iggileri temsil edecektir.

Madde (125)

Isveren, kendisini yasal olarak temsil edecek caliganlar arasindan ya da kendisini yénetim
yetkilerinin bazilar ile gérevlendirdigi kigiler arasindan komitedeki temsilcilerini tayin edecektir.
Komite iggilerin temsilcilerinin aday gésterilmesi asagidaki gibi olacaktir:

1. Kurumda “Ig¢i Komitesi” varsa, iiyelerinin arasindan ortak komitede isgi temsilcilerinin aday
gosteriimesini Ustlenecektir.

Kurumda bir “Is¢i Komitesi” yoksa, orada galigan iggiler dogrudan secim ile ortak
komitedeki temsilcilerini atayacaktir.

Bakan, se¢im sartlanni ve prosedirlerini diizenleyen bir karar gikaracaktir.
Madde (126)
Ortak komite, kurumdaki igler ile iigili tum hususlarin ve ézellikle de agagidaki
hususlarin galigiimasi ve tartigiimasi ile iigilenecektir:
1. lslerin duzenlenmesi.
2. Uretimi artirma ve geligtirme ve verimliligi artirma araglari.

Isgilerin egitim programlari.

Is saghgi ve guvenligi kurallarina uygunluk standartlarinin gelistiriimesi ve tehlikelerden
korunma araglan.

Iggilerin genel kiltartinin geligtirimesi.
Kurumdaki sosyal hizmetlerin geligtirilmesi.

Kurumdaki bireysel ve toplu anlagmazliklarin ¢6ziime kavusturulmaya galigiimas:
ve ¢dzlime kavusturma gabalan.

Komite, uygulanip uygulanamayacaklanni degeriendirmek igin bu hususlarda igverene
tavsiyelerde bulunacaktir,

Madde (127)
Isverenler ve iggiler, toplu mizakerelerde bulunma ve is ile ilgili tum hususlarda mosterek
anlagmalar yapma hakkina sahiptir.

Bakan, toplu miizakerelerin kurallarinin ve prosedurierinin dizenlenmesi ve mizakerelerde
taraflarin temsil ytinteminin ve musterek anlagmalan akdetme, igeri§i, kapsami, kabul etme
araglari, stiresi ve yorumlanmasi ve bu anlagmalarin uygulanmasindan dolayi ortaya g¢ikabilecek
anlagmazliklar konusunda duizenleyen kurallar hakkinda bir Karar ¢ikaracaktir.
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ON DORDUNCU BOLUM
TOPLU ANLASMAZLIKLAR

Madde (128)

Toplu is anlagmazligl, igveren ve iggilerinin tim ya da isgilerinin bazilari arasindaki ya da bir
grup igveren ve iggileri ya da bir grup ig¢i arasindaki, konusu belli bir kurum, meslek ya da belli
bir zanaat ya da belli bir profesyone! sektardeki tum iggilere ya da bir grup isgiye mahsus olan bir
cikar ile ilgili tim anlagmazliklardir,

Madde (129)

Isveren ve tiim iggileri ya da iggilerinden bazilar arasinda bir anlagmazlik ortaya cikarsa,
anlagsmazh@in iki tarafi bu anlagmazhig kendi aralarinda ¢ézmeyi deneyecek ve kurumda bir
ortak komite varsa, anlagmazlik ¢6ztm igin komiteye sevk edilecektir.

iki taraf anlagmaziigi g6ziime kavusturamazsa, agagidaki girigimlerde bulunulacaktir:

1. lggiler, sikayetlerini ya da taleplerini yazili olarak igverene sunacak, bir nishasini da
Daireye verecektir.

2. lIgveren, iggilerin gikayetini ya da talebini aldiktan sonra bir hafta icerisinde yazih olarak yanit
verecek ve yanitinin bir niishasini da Daireye génderecektir.

3. lIgverenin yaniti, anlagmaziigin ¢6z0mun saglamazsa, Daire arabuluculuk yoluyla
anlagmazhgi cbzmeye galigacaktir.

Madde (130)

Dairenin arabuluculugu igverenin yanit tarihinden sonra on bes giin igerisinde anlagmazhigin
¢6zUminu saglamazsa, Daire bu konuda karar! igin anlagmazli§i uzlasma komitesine
sunacaktir.

Uzlagma komitesi agagidaki kigilerden olugacaktir:

1. Bakan karan ile atanacak bir bagkan.

2. lgveren tarafindan tayin edilecek bir lye.

3. Maddenin ikinci paragrafinin hilkkimlerine uygun olarak tayin edilecek isgilerin temsili bir
Uyesi.

Komiteye, anlagmazlik Gizerinde karar vermeden &nce uzmanlardan herhangi birine danigiimasi ile
yardim edilebilir ve komite anlagmazhk hakkindaki kararini anlasmazigin kendisine sevk edildigi
tarihten itibaren bir hafta igerisinde bildirecektir.

Komitenin karan, anlagmazhgin iki tarafi Uzerinde baglayici olacaktir.

Anlagmazligin taraflan anlagmazlik hakkinda karar vermek iizere toplanti yapmadan 6nce
anlagmazhg: komiteye sevk etme konusunda yazili olarak anlagirsa ve bu hususta béyle bir
anlagma yoksa, anlagmazlik on bes giin igerisinde tahkim komitesine sevk edilecek ve tahkim her
iki taraf igin zorunlu olacaktir.

Madde (131)
Tahkim komitesi, bir Hakem bagkanhginda olugturulacaktir ve liyeleri sunlardir:

1. Bakan tarafindan tayin edilecek Bakanlik temsilcisi.
2. Katar Ticaret ve Sanayi Odasi bagkani tarafindan tayin edilecek bir Oda temsilcisi.
3. “Katar Genel Isgi Birligi” tarafindan tayin edilecek bir iggi temsilcisi.

Madde (132)
Tahkim komitesi, toplu is anlagmaziiklanni karara baglayacak ve gogunluk bazinda nihai
hOkmani verecektir. Oy esitligi halinde, komite bagkaninin oyu belirleyici oy olacaktir.
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Gédrevlerini yerine getiren komite, tum kagitlari, belgeleri ve tim kanitlar takip edebilir ve bu
kagitlari, belgeleri ve kanitlar elinde bulunduran kigileri bu belgeleri duzenlemeye zorlayabilir ve
gerekli sorugturmay yapmak tizere kuruma girebilir ve anlagmazhiklan ¢ézmek igin tim gerekli
dnlemleri alabilir.

Madde (133)

Isveren, uzlagma ya da tahkim komitesi tarafindan karara baglanmamis bir anlasmazliktan
dolayi iggileri galigtirdidi is yerini kapatamaz ya da igi durduramaz ya da herhangi bir iggiyi
calighrmaya devam etmeyi reddedemez.

Madde (134)
Bakan, tahkim ve uzlagma komitelerinin gérevlerini duzenleyen kararlar ¢ikaracaktir,

ON BESINC| BOLUM
ISLERIN DENETIMI

Madde (135)

Dairede Iggilerin korunmasi ile ilgili mevzuatiarin uygulanmasinin denetimini amaglayan “Is
Denetim Organi” olarak adlandinlacak bir organ kurulacak ve Devletin gesitli bélimlerinde alt
arganlara sahip olacaktir.

Denetim organi, Bakan karari ile belirlenen yeterli sayida idari personelden clusacaktir. Bu
personellere I Denetgileri denecek ve gerekli oldugu her zaman gegitli uzmanhk alanlarindaki
uzmanlarin destegi alinacaktir.

Madde (136)

Is Denetgileri, gérevierine baglamadan énce Bakanin huzurunda kanuna uyacaklarina ve
gorevlerini iyi niyetle ve gerekli 6zenle yerine getireceklerine ve sirlari ya da endustriyel
patentleri ya da istihdamlari sona erdikten sonra bile pozisyonlarindan dolay é§rendikleri diger
sirlan ifga etmeyeceklerine yemin edecektir.

Madde (137)

Bakan ile mutabakat halinde, Savecinin karari ile vekil olarak tayin edilen is denetgileri, igbu
kanunun hikimlerinin uygulanmasi ve alinan kararlarin uygulanmas! konusunda kanun
uygulayicilarinin yetkisine sahip olacaktir. Yeterliliklerini kanitlayan bir kimlik karti tagiyacaklar
ve denetimlerini yaparken igverenlere bu kartlar géstereceklerdir.

Madde (138)
Is Denetgileri agagidaki yetkilere sahip olacaktir:

1. Gun igerisinde ya da gece &n bildirimde bulunmaksizin kayitlari, defterleri, dosyalart ya da
isgiler ile ilgili diger belgeleri denetlemek, gegerli mevzuatlara uygunlukiarini kontrol etmek
ve bu mevzuati ihlal eden ispatlayici eylemleri tespit etmek i¢in galigma saatlerinde is
yerlerine girmek.

Kurumda kultanilan ve ilgilenilen malzemelerin 6rmekierini aimak ve isgileri saglk
tehlikelerinden ve ig tehlikelerinden korumak igin yeterli ve etkili araglarin mevcudiyetini
saglamak igin makine ve cesitli teghizatlart denetlemek ve igvereni ya da temsilcisini bu
amagla kullanilan ya da alinan érnekler ya da malzemelerden haberdar etmek.

Gerekli saglik kogullarina uygunluklanni saglamak igin iggilerin ikametini denetlemek.

Isbu kanunun uygulanmasi ile ilgili ttm hususlarda bireysel olarak ya da sahitlerin
huzurunda igverene ya da temsilcisine ya da iggilere sorular sormak.

Madde (139)
Isveren ya da temsilcisi, ls Denetgilerinin gérevlerinin ifasini hizlandiracak ve grevlerinin ifasi ile
ilgili tom hususlarda is denetgilerine dogru bilgi verecek ve her ne zaman igverenden ya da
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temsilcisinden rica edilirse ig denetgilerinin hazirda bulunma taleplerine uyacaklardir.

Madde (140)
Is denetgileri asagidaki islemleri yerine getirebilir:

1. Igverene ya da temsilcisine ihlalin hafifletimesi konusunda danismanlik ve rehberlik
saglamak.

Ihlalin tarini ve hafifletiimesi igin gereken streyi belirterek ihlali hafifletmek igin
igverene bildirimde bulunmak.

Inialin bir kaydini hazirlamak ve bu hususta gerekli 8nlemi almak igin bir niishasini Daireye
sunmak.

Madde (141)

Bakanlik, igbu kanunun uygulanmasi ve 6zellikle agagdidaki hususlarda Bakanlik tarafindan
yapilan denetim ile ilgili thm hususlar dahil olmak izere Devletteki i denetimi hakkinda
yillik bir rapor hazirlayacaktir;

1. Denetimi dizenleyen htktmler hakkinda bilgi.

2. Is Denetgilerinin sayisi hakkinda bilgi.

3. Denetime tabi kurum, bu kurumilardaki ig¢i sayisi ve denetgiler tarafindan yapilan denetim
ziyaretlerinin sayis! ve tespit edilen ihlal sayisi, bu ihlallerden dolay! kesilen cezalar ve ig
yaralanmalarina dair istatistik.

Bakanlik, uygun gérdigi bir sekilde bir rapor yayinlayacaktir.

Madde (142)

Bakan, denetimin dlizenlenmesi ve denetim prosedirleri hakkinda bir Karar ¢ikaracak ve Daire
denetim formlar, denetim ziyareti raporlar ve tespit raporlar ve ihlal kanitlari ve bildiimler ve
denetim kay:tlari hazirlayacaktir.

ON ALTINCI BOLUM
CEZALAR

Madde (143)

Bagka bir kanunda belirtilen herhangi bir ag§ir cezaya helal getirmeksizin, agagidaki maddelerde
belirtilen ihlaller, bu maddelerde belirtilen cezalar ile cezalandirilacaktir. Ve para cezasi,
ihlallerde bulunan iggilerin sayisina gére arttirilacaktir.

Madde (144)

Her kim igbu kanunun 7, 12, 19, 21, 22, 23, 27, 28, 35. Maddelerin htikimlerini, 39. Maddenin 2.alt
maddesini, 46, 47, 48, 57, 58, 73, 74, 75, 77, 91, 92, 95, 97, 99, 106, 115 ve 139. Maddelerin
huktumilerini ihlal ederse, iki bin Riyalden az olmayacak ancak bes bin Riyalden fazla olmayacak bir
para cezasi ile cezalandinlacaktir.

Madde (145)

Her kim igbu kanunun 29, 33, 86, 87, 88, 89, 90, 93, 94, 103, 104, 105,108, 122 ve 133.
Maddelerinin haktmlerini ihlal ederse, bir ay1 agsmayan bir stire hapis cezasi ve iki bin Riyalden
az olmayacak ancak alti bin Riyali gegmeyecek bir para cezasi ya da bu iki cezanin herhangi biri
ile cezalandinlacaktir.

Ve Gglinct kigilerin hesabina yurtdisindan iggilerin ige alinmast ile ilgili ihlallerde, &nceki
paragrafta belirtilen cezalara ek olarak mahkeme ofisin kapatimasini ve ruhsatinin iptalini
hikmedebilir.
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Madde (146)
Her kim uzlagma ya da tahkim komitesi kararini uygulamay! reddederse, beg bin Riyalden az
olmayacak ancak on bin Riyalden gok olmayacak bir para cezasi ile cezalandirilacaktir.
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LABOUR LAW STATE OF QATAR

We, Hamad Bin Khalifa Al-Thani, The Emir of the State of Qatar,

After perusal of the Amended Provisional Constitution and in particular Articles (23), (34) and (51)
thereof and,

Labour Law No. (3) of the year 1962 and its amending Laws , and,

Law No (11) of the Year 1962 on the Establishment of the Commercial Register System and its
amending Laws, and,

Law No.(3) of the Year 1963 on Regulating the Entry and Residence of Aliens in Qatar and its
amending Laws, and,

Law No. (3) of the year 1984 on the Regulation of the Sponsorship of the Residence and Exit of
Aliens, as amended by Law No.(21) of the year 2002,

Law No. (14) of the Year 1992 on Regulating the Recruitment of Workers from abroad for others,
and,

Law No (23) of the Year 1994 on Regulating the rules of Compounding of Offences provided for
in Law No (14) of the year 1992 on the Regulation of the Recruitment of Workers from Abroad for
Others, and,

Law No (7) of the year 1999 on Regulating the Ministry of Civil Service Affairs and Housing and
defining its competence, and

The Commercial Companies Law Issued by Law No (5) of the Year 2002, and,
The Proposal of the Minister of Civil Service Affairs and Housing, and,

The Draft Law Submitted by the Council of Ministers, and,

After taking the opinion of the Advisory Council, We have decided the following:

Article (1)
The Provisions of the Labour Law accompanied with this Law shall be applied.

Article (2)

The Minister of Civil Service Affairs and Housing shall, in coordination with the other competent
authorities, issue the necessary Decisions for the implementation of this Law and until these
Decisions are issued, the Decisions for the time being in force shall continue to be applied to the
extent that they do not contradict with the provisions of the accompanying this Law.

Article (3)

The Laws Nos. (3) for the Year 1962, (14) for the Year 1992 and 23 for the Year 1994 referred to
together with any provision contradicting with the provisions of the accompanying this Law are
hereby repealed.

Article (4)
All concerned authorities, each within its competence, shall implement this Law. This Law shall
come into force six months after the date of its publication in the Official Gazette.

Hamad Bin Khalifa Al-Thani , The Emir of the State Of Qatar

\\)



Issued at Emiri Diwan on 30 /3/1425 AH Corresponding to 19/ 5 /2004 AD.

Part One

Definitions and General Provisions

Article (1)
In the application of this law the following words and expressions shall, uniess the context
otherwise requires, have the meanings respectively assigned to them:

1.

10.

1.

12.

Ministry
Ministry of Civil Service Affairs and Housing

Minister
Minister of Civil Service Affairs and Housing

Department
Labour Department at the Ministry.

Employer
Any natural or juristic person employing one or more workers in return for a wage.

Worker
Any natural person who works in return for a wage for an employer or under his control or
supervision.

Apprentice
Any natural person having an apprenticeship contract with an employer for his being
instructed on the origins of a trade or craft or increasing his knowledge and skills thereon.

Juvenile
Any natural person who has reached the age of sixteen but has not reached the age of
eighteen.

Labour
Any human effort, whether intellectual, technical or physical exerted in return for a wage.

Service Contract

An agreement between an employer and worker, whether of a definite or indefinite duration,
whereby the worker undertakes to perform a certain work for the employer, under his
direction or supervision in return for a wage.

Basic Wage
The rate of payment for the work done by the worker in a certain period of time or on the
basis of piece or production and includes periodic increment.

Wage
Basic wage plus all increments allowances and bonuses paid to the worker in return for or in
respect of work of whatever kind and means of calculation.

Vocational Training

Educating the trainee on the origins of a trade or craft or increasing his knowledge or skills
there on or qualifying the worker to change his trade by the necessary practical and
theoretical means and programs.

————— A



13. Licensed Physician
The person licensed to practise the medical profession in Qatar.

14, Corporation
Any establishment in which the Qatari share capital is not less than 51 % and whose main
place of business is in Qatar.

15. Establishment
Any project managed by a natural or juristic person and employing a worker or more.

16. Continuous Service
The uninterrupted service of the worker with the same employer or his legal successor. This
continuous service will not be interrupted in case of periods of leave, permitted or agreed
absence or stoppage of work in the establishment for reasons not related to the worker.

17. Temporary Work
The work whose nature necessitates its performance in a limited period or which is limited to
a certain work and ends upon its performance.

18. Casual Work
The work which is by its very nature not included in the activities carried on by the employer
and the performance of which does not take more than four weeks.

19. Work Injury
Suffering by the worker from any of the occupational diseases listed in schedule No. (1) to
this law or any injury resulting from an accident happening to the worker during the
performance of his work or by reason thereof or on his way to or back from his work provided
that the journey to and from the work is made without any break lingering, or diversion from
the normal route.

20. Workers Organizations
The Workers' Committees, the General Committee for the Workers in a trade or industry and
the General Union for the Workers of Qatar.

21. Competent Medical Authority
The Authority to be specified by the Ministry of Public Health.

Article (2)
This Law shall apply to the employers and workers, and prescribe their rights and obligations and
regulates the relationship between them.

Article (3)
Except as otherwise provided for in any other law the provisions of this law shall not apply to the
following categories:-

The employees and workers of the Ministries and other governmental organs, public institutions,
corporations and companies which are established by Qatar Petroleum by itself or with others,
and the workers whose employment affairs are regulated by special laws.

The Officers and members of the armed forces and police and the workers employed at sea.

The workers employed in casual works.

The persons employed in domestic employment such as drivers, nurses, cooks, gardeners and
similar workers.




Working members of employer's family. These are the wife, ascendants and descendants who
are residing with and wholly dependent on him.

The workers employed in agriculture and grazing other than the persons employed in the

agricultural establishments processing and marketing their own products or those who are
permanently employed in the operation or repair of the necessary agricultural mechanical

appliances.

The provisions of this law or any part thereof may by a resolution of the Council of Ministers upon
the recommendation of the Minister be applied to categories 3, 4, 5 & 6 referred to in this Article.

Article (4)

The entitlements prescribed by this law represent the minimum entitlements of the workers and
any stipulation contradicting the provisions of this law shall be void even if it was made prior to
the date of application of this law unless the said stipulation is more advantageous to the workers
and any release, compromise or waiver of the entitiements prescribed for the worker by this law
shall be deemed void.

Article (5)

The sums due to the worker or his heirs under this law shall have priority over all movables and
immovable properties of the employer and shall have a privilege over all other debts including the
debts due to the State.

Article (6)

If the employer entrusts any natural or juristic person with the carrying out of the employer's
original work or any part thereof such any natural or juristic person shall equally treat his workers
and the workers of the original employer whom he employs for the carrying out of that work in
regard to entittements and privileges. The employer and any such natural or juristic person shall
be jointly liable for the payment of these entitlements and privileges to the extent of the sums for
which the employer is liable to the person entrusted with the work.

Article (7)

The employer shall before the commencement of the work in his establishment notify the
Department of the following particulars:

The name of the establishment, its location, its type of activities, its correspondence address and
its telephone number.

The nature of the work which the establishment carries on.

The number of workers employed by the establishment, their professions and nationalities.

The name of the authorized manager of the establishment.

Article (8)
The periods and dates indicated in this law shall be calculated according to the Gregorian
Calendar. A calendar year means 365 days and a calendar month means 30 days.

Article (9)

All contracts and other documents and written instruments provided for in this law shall be made
in Arabic.

The employer may accompany such contracts, documents or written instruments with translations
into other languages and in case of any difference the Arabic text shall prevail.

Article (10)

All lawsuits filed by the workers or their heirs claiming the entitlements accruing under the
provisions of this law or the service contract shall be dealt with urgency and shall be exempted
from judicial fees.



Subject to the provisions of Article 113 of this law, the right to file a lawsuit for a claim of the
entitlements accruing under the provisions of this law or the service contract shall lapse by the
expiry of one year from the date of expiry of the contract.

PART TWO
VOCATIONAL TRAINING

Article (11)

The vocational training shall be carried out inside the establishments or in the institutes and
centers which are to be designated for this purpose.

The Minister shall by a decision, specify the theoretical and practical programs for the training, its
maximum duration, the rules and conditions to be followed in respect thereof the method of
examination and the certificates to be granted to the trainees upon completion of the training.

Article (12)

Any employer employing fifty employees or more shall provide training on the technical works to
5% of his Qatari workers to be nominated by the Department in accordance with the training
program approved by the Ministry.

Article (13)

The Apprentice shall contract by himself with the employer unless the age of the Apprentice is
below eighteen years in which case the Apprentice shall contract through his guardian or trustee
as the case may be.

Article (14)

The vocational training contract shall be in writing and therein shall specify the type of the trade or
craft on which the Apprentice is to be trained, the period of the training, it's consecutive stages
and the wage to be paid to the apprentice provided that the wage to be paid to the apprentice in
the last stage of the training shall not be less than the minimum wage prescribed for similar work.
The wage of the apprentice shall not be fixed on the basis of the piece or production.

Article (15)

The vocational training contract shall be made out in three copies, each party shall retain one
copy and the third copy shall be filed with the Department for its registration and attestation within
one week from the date of conclusion of the contract. If the Department does not object to the
contract within ten days from the date of its being filed the contract shall be deemed to be
approved from the date of its being so filed.

Article (16)

The employer may terminate the vocational training contract before its expiry date in the following
instances:-

If it has been proved that the apprentice is not capable of learning the craft or trade.

If the apprentice commits a breach of any of his essential obligations under the contract,

The apprentice, his guardian or trustee may terminate the vocational training contract at any time
provided that the termination is based on legitimate grounds.

The party intending to terminate the contract shall notify the other party in writing at least seven
days prior to the date he fixes for the termination.

Article (17)
The parties to the vocational training contract may agree that the apprentice shall work with the
employer after the expiry of the apprenticeship period.



PART THREE
REGULATION OF THE EMPLOYMENT OF WORKERS

Article (18)
Priority in the employment shall be given to the Qatari workers. Non-Qatari workers may be
employed in case of need.

Article (19)

The employer shall provide the Department every six months with a report containing particulars
of the names of the workers working with him, their sex, nationalities, and the works they are
carrying out, their wages and ages and the particulars of their work permits.

Article (20)

The Department shall, in respect of regulating the employment of the Qatari Nationals, perform
the following:-

Collection of the information concerning the supply and demand for manpower and preparation of
studies on the status of employment.

Registration of the Qatari Nationals who are unemployed and those who are looking for better
employment in a register to be prepared for this purpose. The registration shall be made at the
instance of the Qatari Nationals. The employment applicant shall be given a registration
certificate, free of charge, his age, his trade, his qualifications and his previous employment shall
be specified.

Nomination of the registered applicants to the employers for the posts and works that are suitable
for them and suit their ages and technical capabilities with the employers.

Article (21)

Non Qatari National may be employed unless he is in possession of the registration certificate
referred to in the preceding Article. The persons occupying positions the occupiers of which are
deemed to be empowered to exercise the powers of the employer and those who carry out casual
work are exempt from the application of this Article.

Article (22)

The employer shall notify the Department of the vacant posts and work available with him, the
conditions which the persons who may occupy or carry out these posts and works must satisfy,
the wages fixed for any of these posts or warks and the dates fixed for the occupancy or carrying
out thereof within a period which shall not exceed a month from the date of the creation or
availability of a vacancy or the provisioning of the work.

The employer shall return to the Department within seven days of contracting the registration
certificate of the worker with whom he has" contracted accompanied by a statement including the
type of work and amount of wage and the date fixed for the commencement of the employment.

Article (23)

Non-Qatari workers may not be employed otherwise than after approval of the Department and
their obtaining of permits to work in the State in accordance with the rules and procedures to be
specified by the Ministry.

The work permit shall be issued to the non-Qatari subject to the following conditions:-

The non-availability of a qualified Qatari worker registered in the registers of the Department and
to carry out the work in respect of which the work permit is applied for.

The non-Qatari applying for the work permit shall be in possession of a residence permit.

The non-Qatari national shall be medically fit.

The validity period for the work permit shall be limited to the permitted residence period so that it
may not exceed five years unless the approval of the Department is obtained.




The provision of this Article shall apply to the categories provided for in Sub Articles (3), (4),(5)
and (6) of Article (3) of this law.

Article (24)
The form of the work permit and the necessary particulars therein shall be issued by a decision of
the Minister.

Article (25)

The Minister may cancel the work permit granted to a non-Qatari worker in the following
instances:-

1. If the worker fails to satisfy either of condition (2) or (3) provided for in Article (23) of this law.

2. If the worker discontinues the employment for a cause related to him without acceptable
excuse for more than three months.

3. If the worker works for an employer other than the employer the worker has been granted the
work permit to work with.

4. Dismissal of the worker on disciplinary grounds.

Article (26)

The proportion of the non-Qatari workers to the Qatari workers shall be determined by a decision
of the Minister in each of the work. The Minister may prohibit the employment of non-Qatari
workers in any of these sectors as the public interest may necessitate.

Article (27)

The employer who employs foreign experts or technicians shall train an appropriate number of
Qatari workers to be nominated by the Department on the work carried out by the experts and
technicians or employ assistant Qatari workers for them for the purpose of training and gaining
expertise.

Article (28)

The employer may not recruit workers from abroad except through a person authorized to do so.
As an exception to this provision the employer or his authorized representative may recruit
workers from abroad for his own account after obtaining the approval of the Department. This
exception includes (householders) who shall be exempted from obtaining the approval of the
Department in respect thereto.

Article (29)

A natural or juristic person may not recruit workers from abroad for others unless he has obtained
a license to do so.

The license shall be valid for two years renewable for a similar period or periods. The conditions
of obtaining the license shall be determined by a decision of the Minister.

Article (30)

The application for the license to recruit workers from abroad for others shall be submitted to the
Department on a form to be determined by a Decision of the Minister accompanied by the
documents supporting the same in accordance with the provisions of this law and its
implementing Decisions. The Department shall examine the application and its attachments and
submit it to the Minister for his decision thereon within a period of 30 days from the date of its
submission. The expiry of the said period without a decision on the application shall be deemed
to be a refusal thereof.

Article (31)



The granting of the license to recruit workers from abroad for others shall be made by a Decision
of the Minister and the Department shall notify the concerned party of the approval or disapproval
to grant the license within one week from the date of its issuance.

If the application for the license is refused or the period provided for in the preceding article
expires without a Decision on the application being made the applicant may appeal to the Minister
within 15 days from the date of his being notified of the refusal decision or the expiry of the period
referred to. The appeal shall be decided on within thirty days from the date of its submission. The
decision of the Minister on the application shall be final and the expiry of this period without a
decision on the appeal being made shall be considered as a refusal of the appeal.

Article (32)
The person who is licensed to recruit workers from abroad for others shall obtain the necessary
commercial license for this purpose.

Article (33)
The person who is licensed to recruit workers from abroad for others shall be prohibited from
doing the following:

1. To receive from the worker any sums representing recruitment fees or expenses or any other
costs.

2. To carry out in the office any other business other than the recruitment of workers from
abroad for others.

Article (34)

The recruitment of workers from abroad for others shall be made in accordance with a written
contract between the licensed person and the employer in accordance with a model to be
determined by a decision of the Minister.

The task of the licensed person shall be considered to have been completed immediately on the
arrival of the workers and their delivery to the employer without prejudice to the obligations
specified in the recruitment contract.

Article (35)

The person licensed to recruit workers from abroad shall be subject to the supervision of the
Ministry and shall keep in the office the particulars, registers and other documents which shall be
specified by a Decision of the Minister.

Avrticle (36)

The procedures of licensing the recruitment and the rules and conditions of the works of the
offices of recruitment of workers from abroad for other shall be determined by a decision of the
Minister.

Article (37)

Fees shall be imposed on the following:-

The granting of the work permit and the renewal and replacement thereof.

The granting of the license to recruit workers from abroad and renewal and replacement thereof.
The attestation of the seals of companies and establishments, the service contract, the
certificates and the other documents which are to be attested by the Ministry.

The fixing of these fees and the exemption therefrom shall be made by a resolution of the Council
of Ministers.




PART FOUR
THE INDIVIDUAL LABOR RELATIONSHIPS

Article (38)

The Service Contract shall be made in writing and attested by the Department and shall comprise
three copies, one copy to be delivered to each of the parties and the third copy to be deposited
with the Department.

The Service Contract shall specify the terms concerning the labor relationship between its two
parties and in particular shall contain the following:-

The name of the employer and place of his work.

The name, qualifications, nationality, profession and residence of the worker and the proof
necessary for his identification.

The date of conclusion of the contract.

The nature and type of the work and place of contracting.

The date of commencement of the work.

The period of the contract if the contract is of a definite duration.

The agreed wage and the method and date of the payment thereof.

If the service contract is not made in writing the worker may prove the labor relationship and the
rights which have arisen therefrom by all means of proof.

Articie (39)

The service contract may contain a provision subjecting the worker to a probation period to be
agreed on between the two parties provided that the probation period shall not exceed six
months.

The worker shall not be subjected to more than one probation period with the same employer.

The employer may terminate the contract within the probation peried if it has been proved to him
that the worker is not capable of carrying out the work provided that the employer shall notify the
worker thereof before at least three days from the date of termination.

Article (40)

If the service contract is of a limited duration, the duration thereof shall not be more than five
years. This period may be renewed for a similar period or periods by agreement of the two
parties.

If the contract has not been renewed and the parties thereto continue to abide by it after expiry of
its duration without an explicit agreement, the contract shall be considered to have been renewed
for unlimited duration on the same conditions provided for therein.

The renewed duration shall be considered to be an extension of the previous duration and the
period of service of the worker shall be calculated as starting from the date of his entering the
service of the employer for the first time.

Article (41)
If the subject-matter of the contract is the performance of a specific work, the contract shall expire
on the performance of that work.

If the work is by its nature susceptible of being renewed,fa'nd the performance of the contract
continues after performance of the agreed work, the cohtract shall be considered to have been
renewed for similar periods by agreement of ? two parties.
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Article (42)
The worker shall undertake the following -

To perform the work by himself and exercise the care of the ordinary man in its performance.

To carry out the orders of the employer concerning the performance of the work if these orders do
not include orders which contravene the law or the contract and if the carrying out of these orders
does not subject the worker to danger.

Not to work for third parties for or without a wage.

To take care of the raw materials, means of production, products etc. which are in his possession
or under his disposal and to take the necessary steps for their safe keeping and maintenance.

To carry out the safety and professional health instructions prescribed in the establishment.

To cooperate in the prevention of the occurrence of accidents in the place of work or in the
alleviation of the results thereof.

To continuously procure the professional and cultural development of his skills and expertise in
accordance with the regulations and procedures prescribed by the employer in participation with
the concerned authority within the limits of available facilities.

Not to disclose the secrets of the employer even after expiry of the contract.

Not to use the work tools outside the place of work without permission of the employer and to
keep such tools in the places designated therefore.

Not to accept gifts, remuneration, commission or sums in respect of performance of his duties
otherwise than from the employer.

To return on the expiry of the contract the non-consumed tools or materials at his disposal.

Article (43)

Any condition in a service contract shall be void when it contains an undertaking by the worker to
work for the rest of his life with the employer or to abstain from carrying out any craft or
profession which may be carried out after leaving the work even if the contract is agreed before
the coming into force of this law.

If the nature of the work allows the worker to know the clients of the employer or the secrets of
the business of the establishment, the employer may stipulate that the worker shall not compete
with him or participate in any undertaking competing with him after expiry of the contract. Such
stipulation shall be valid only if it is restricted as to its duration and place and to type of the work
to the extent necessary for the protection of the legitimate interests of the employer. The period of
such undertaking shall not exceed two years.

Article (44)

The employer shall undertake to enable the worker to perform the work and to provide him with
all things necessary therefore, and if the worker attends the place of work and is willing to perform
the work but could not do so for reasons beyond his control, he shall be considered to have
actually done the work and be entitled to the advantages accruing therefrom.

Article (45)

The employer may not ask the worker to perform other than the work agreed upon unless
necessity so requires for the prevention of an accident or repair of what arises therefrom or in
case of force majeure provided that the worker shall be paid the entitiement accruing therefrom.
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As an exception from the foregoing, the employer may ask the worker to perform work other than
the work agreed upon if it is temporary or if the work does not basically differ from the original
work and if the request to perform that work does not entail an insult on the worker provided that
the wage of the worker shall not be reduced.

Article (46)

The employer who employs ten or more workers shall make regulations for the organization of
the work in his establishment. The coming in to force of these regulations and any amendments
thereto shall be conditional on their production to the Department for the approval thereof. If the
Department does not notify the approval of such regulations within one month from the date of
their submission they shall be considered to have been approved.

Such regulations shall be posted at a conspicuous place in the establishment for the perusal
thereof by the workers and shall not be effective against them until the expiry of 15 days from the
date of the announcement thereof.

The Minister may by a decision determine the form of the regulations regulating the work for the
guidance of the employers.

Article (47)

The employer shall keep a special file, for each worker where he shall deposit all papers and
certificates concerning the worker and the decisions and instructions related thereto.

The employer shall keep the said file for a period of at least one year after the expiry date of the
service of the worker with him.

Article (48)

The employer shall maintain the following registers:-

1. The workers' register which shall in particular contain the names, nationalities, jobs, amounts
of wage, date of commencement of work, marital status, academic and professional
qualifications, leaves of the workers and the penalties inflicted upon him.

2. The wages' register, where the names of the workers in the order of their engagement in the
work, the amounts of daily, weekly or monthly wages, or piece or production wages and their
additions in respect of every worker, the additional wages paid to them, the amounts of
deductions and the net wages received by every worker.

3. The register of total penalties where the monetary penalties are inflicted upon the workers
and the total amount thereof shall be entered.

4. The register of work injuries where the work injuries sustained by every worker shall be
entered.

5. The end of service register where the names of the workers whose services have been
terminated, the dates and causes of the termination and the entitlements paid to them or to
their heirs shall be entered.

Article (49)

If the service contract is of an indefinite duration any of the two parties thereto may terminate it
without giving the reasons for the termination. In this case the party intending to terminate the
contract shall notify the other party in writing as follows:-

1. In respect of the workers who receive their wages annually or monthly, the notification shall
be given not less than one month prior to the date of the termination if the period of service is
five years or less. If the period of service is more than five years, the notification period shall
be at least two months prior to the date of termination.

2. In all other cases the notification shall be given in accordance with the following periods:

A) I the period of service is less than one year the notification period shall be at least one
week.

I\J



B) If the period of service is more than one year and less than five years the notification
period shall be at least two weeks.

C) Ifthe service period is more than five years the notification period shall be at least one
month. If the contract is terminated without observing these periods, the party terminating
the contract shall be obligated to compensate the other party for an amount equivalent to
the wage for the notice period or the remaining part thereof.

Article (50)
The employer shall pay the worker his wage in full for the notice period provided for in the
preceding article, if the worker performs his work in the usual manner during the said period.

The employer shall give permission to the Qatari worker to absent himself from work for
reasonable times to enable him to register his name in the register of the Department in order that
the worker can avail himself of new employment. The worker shall notify the employer of the new
employment immediately on obtaining there of and shall continue with the work thereafter till the
expiry of the notification period.

Article (51)

The worker may terminate the service contract before its expiry date if the contract is of a definite
duration and without giving reasons for the termination if the contract is of an indefinite duration
and retains his full right to obtain the end of service gratuity in the following cases:

1. If the employer commits a breach of his obligations under the service contract or the
provisions of this law.

2. If the employer or his responsible manager commits a physical assault or immoral act upon
the worker or any of his family member.

3. If the employer or his representative has misled the worker at the time of entering into the
service contract as to the terms and conditions of the work.

4. If continuance with the work endangers the safety and health of the worker provided that the
employer is aware of the danger and does not take the necessary steps to remove it.

Article (52)

The service contract shall not terminate in any of the following two cases:

1. Death of the employer, unless the contract has been concluded for consideration related to
the person or professional activities of the employer which cease upon his death.

2. The merger of the enterprise with another enterprise or transfer of its ownership or the right in
its management to a person other than the employer for any reason. The successor shall be
jointly liable with the former employer for the payment of the workers entitlements accruing
from the latter.

Article (53)
The employer shall upon expiry of the service contract:

1. Give the worker upon his demand, free of charge, a service certificate indicating the date
of his engagement in the employment, the date of expiry of his employment, the type of
work he was performing and the amount of wage he was receiving.

2. Return to the worker the certificates, documents etc. which the worker deposited with the
employer.

Article (54)

In addition to any sums to which the worker is entitled to upon the expiry of his service, the
employer shall pay the end of service gratuity to the worker who has completed employment of
one year or more. This gratuity shall be agreed upon by the two parties, provided that it is not less




The Minister may, by a Decision, issue models for such disciplinary regulations in accordance
with the nature of the work for the guidance of the employers in the preparation of their own
regulations.

The coming into force of the disciplinary regulations and the amendments thereto shall be subject
to the approval of the Department within a month from the date of its submission thereto and if
this period expires without objection to the regulations the regulations shall be deemed to have
been approved.

The employer shall post these regulations at the place of work for the perusal thereof by the
workers. The regulations shall only come into force upon the lapse of fifteen days from the date of
their being posted up.

Article (59)
The disciplinary penaities which may be inflicted on the workers are:

1. Notification, which shall be deemed to have been achieved by a written letter to the worker
containing a notification of the violation he has committed and requesting him not to repeat
the commission thereof and warning him of the infliction of a severer penalty in case of
repetition.

2. Deduction from the wage of the worker for a period not exceeding five days in respect of one
violation.

3. Suspension from work together with non-payment of the wage for a period not exceeding five
days in respect of one violation.

4. Suspension from work without payment or with reduced payment pending the adjudication
upon the criminal charge attributed to the worker and if the worker is acquitted or if the
charge against him has been dropped the suspension shall be deemed to have never taken
place and the worker shall be paid his entitiements during the suspension period.

5. Postponement of the grant of annual increment for a period not exceeding six months or the
non-payment therefrom in the establishments which maintain increments systems.

6. Postponement of promotion for a period not exceeding one year in the establishments which
maintain promotion systems.

7. Dismissal from work with payment of the end of service gratuity.
8. Dismissal from work and non-payment of the end of service gratuity.

Article (60)
The sums which may be deducted from the wage of the worker in execution of penalties inflicted
on him and the other deductions therefrom shail not exceed his wage for five days per month.

The employer shall record the total penalties inflicted on the worker in the register of the total
penalties. The said register shall contain the name of the worker and the amount of deductions
and the reason for the infliction and date of the penalty. The said register shall be subject to the
inspection of the Work Inspection Organ.

The outcome of the deductions to be inflicted on the workers shall vest in the body which shall be
specified by a Decision of the Minister. The Decision shall specify the manner of disposal of the
deductions.



Article (61)
The employer may dismiss the worker without notice and without payment of the end of service
gratuity in the following instances

1.
2,

If the worker assumes a false identity or nationality or submits false certificates or documents.

If the worker commits an act which causes gross financial loss to the employer provided that
the employer shall notify the Department of the incident within twenty four hours from the time
of his being aware thereof.

If the worker violates more than once the written instructions of the employer concerning the
safety of the workers and the establishment despite his being notified in writing of the
violation provided that these instructions shall be written and posted up in a conspicuous
place.

If the worker fails more than once to carry out his essential duties under the service contract
or this law despite his having been notified in writing thereof.

If the worker discloses the secrets of the establishment where he is employed.

If the worker is found during the working hours in a state of drunkenness or under the
influence of a drug.

If the worker commits an assault on the person of the employer, the manager or one of his
supervisors in the work during the work or by reason thereof.

If the worker repeats his assault on his colleagues in work despite his being warned in writing
thereof.

If the worker absents himself from work without legitimate cause for more than seven
consecutive days or fifteen days in one year.

10. If the worker has been finally sentenced for a crime involving immorality or dishonesty.

Article (62)
In inflicting the penalties on the violating workers the following shall be observed:

1.
2.
3.

The worker shall not be accused of a violation after fifteen days of the employer being aware
of the violation with the exception of the violations constituting criminal offences.

The worker shall not be penalized otherwise than for a violation directly related to the work
whether committed during the work and in its place or outside.

The worker shall not be penalized before his being informed of the accusation against him
and being inquired into in writing. The inquiry may be oral in the case of minor violations
provided that the report of inquiry shall be filed in the record of the particular register of the
worker. The minor violations referred to in this paragraph are violations the penalties whereof
prescribed in the penalties regulations do not exceed the notice or deduction not exceeding
the wage for one day.

There shall not be inflicted on the worker for the single violation not more than one penalty.
The disciplinary penalties that the employer may inflict on the workers shall not be inflicted
except by the employer, his authorized representative or the manager of the establishment.
A penalty may not be inflicted for an act which has not been provided for in the penalties
regulations.

Article (63)
The worker shall be notified of the penalty inflicted on him and if he declines to receive the
notification, such notification shall be published in a conspicuous place in the place of work.




If the worker is absent from work he shall be notified of the penalty by a registered letter to his
permanent address in the special file.

Article (64)

A worker shall, before his recourse to the competent tribunal, appeal to his employer against the
penalty inflicted on him within seven days of being aware of such penalty. The appeal shall be
decided upon within seven days of its submission. The appeal is considered rejected if this period
lapses.

In the event of rejection of an appeal or if it is not decided upon within the above period, the
worker may appeal to the Department against the penalty inflicted on him with seven days of the
date of rejection.

The Department shall decide on the worker's appeal within seven days of the date of the
registration of the appeal. The Department's decision shall be final.

As an exception the worker may appeal against the penalty of dismissal from work to the
competent court.

If the court decides that the dismissal is arbitrary or in violation of the' provisions of this law, it
shall either annual the dismissal, orders the return the worker to his work and payment of his
wages for the period he was not allowed to work in implementation of such penalty or payment of
a suitable compensation. Such compensation shall include the wages and other benefits denied
to him as a result of such dismissal.

PART SIX
Wages

Article (65)

The Worker shall be entitled to the wages specified in the service contract and if the contract
does not specify the wage the worker shall be entitled to the wage specified in the work
regulations.

If the wage is not specified in accordance with the preceding paragraph the worker shall be
entitled to a wage equivalent to the wage specified for work of a similar type in the establishment
and otherwise in accordance with the custom applicabie to the profession in the place of
performance of the work and if there is no such custom the judge shall specify the wage in
accordance with the requirements of justice.

Article (66)
The wages and other sums to which the worker is entitled shall be paid in the Qatari currency.

The wages of the workers employed on an annual or monthly wages shall be paid at least once in
every month.

The wages of all other workers shall be paid once at least every two weeks.

The wages shall be paid to the worker himself within the working day’ and during working hours in
the usual place of work or any other place to be approved by the Department and may be
transferred to the account of the worker with the bank to be agreed upon by the two parties or
paid to the attorney appointed by the worker in writing.

The employer shall not be relieved from his obligation to pay the wage due to the worker unless
he has actually transferred it to the bank or the worker or his attorney has signed in



acknowledgement of the receipt thereof in the register or receipt prepared for this purpose
provided that the said documents shall include the details of the wage.

Article (67)

If the service contract is terminated for any reason the employer shall pay the wages and other
sums to which the worker is entitled before the end of the day following the day on which the
contract terminates unless the worker has abandoned the work without giving the notification
provided for in Article (49) of this law. In this case the employer shall pay the wage and other
sums to which the worker is entitled within a period which shall not exceed seven days from the
date of the worker abandoning the work.

Article (68)

The employer shall pay to the worker before the worker takes his annual leave the wages to
which the worker is entitled for the work he has performed up to the date of taking the leave in
addition to the leave wages to which the worker is entitled.

Avrticle (69)
The worker shall not be obligated to purchase foodstuff or other commadities from certain places
or from the products of the employer.

Article (70)
Any part of the wage to which the worker is entitied may not be attached and the payment thereof
may not be withheld except for the execution of a judicial decision.

In case of attachment in execution of a judgment the Sharia alimony debt shall have priority over
all other debts and the total of the sums attached shall not exceed 35% of the wage of the
indebted worker.

The employer may not charge any interest on the loan he may grant to the worker and shall not
deduct more than 10% from the wage of the worker in settlement of the loan.

The total of the sums to be deducted from the wage of the worker in settlement of the deductibles
and debts due from him shall not exceed 50% of his aggregate wage. If the percentage which
shall be deducted from the wage of the worker within one month exceeds this percentage the
deduction of the excess percentage shall be deferred to the following month or months.

Article (71)

if the worker causes the loss of, damage or destruction to machinery, products or equipment of
the establishment as a result of his fault he shall be obligated to compensate the employer for the
damage resulting therefrom provided that the obligation of the worker for the compensation shall
be preceded by an enquiry.

The employer may deduct the value of the compensation from the wage due to the worker
provided that the value of the compensation does not exceed the wage due to the worker for
seven days in one month.

The worker may appeal against the decision of the employer on the valuation of the
compensation to the Department within seven days from the date of his being notified thereof.

If the Department cancels the decision of the employer or evaluates a lesser compensation due
from the worker the employer shall return to the worker the amount which he has deducted in
excess without a right thereto within not more than seven days.

Article (72)
The wage of the worker during the annual or sick leave and his end of service gratuity shall be
calculated on the basis of his basic wage on the date of entitlement and if the worker is employed



on a piece-by-piece work basis the entitlement shall be calculated on the basis of his average
wages for the three months preceding the date of entitlement.

PART SEVEN
REGULATION OF THE WORKING HOURS AND LEAVE

Article (73)

The maximum ordinary working hours shall be forty four hours per week at the rate of eight hours
per day with the exception of the month of Ramadan when the maximum working hours shall be
thirty six hours per month at the rate of six hours per day.

The time spent by the worker in transportation to and from the place of work and residence of the
worker shall not form part of the working hours.

The working hours shall include an interval or more for prayer, rest and taking of meals which
interval or intervals shall not be less than one hour and shall not be more than three hours. The
said intervals shall not be taken into consideration in calculating the working hours in fixing the
rest interval but the worker shall not work for more than five consecutive hours,

The Minister shall by a decision specify the types of work in respect of which the work may
continue without stoppage for the purpose of rest.

Article (74)

The workers may be required to work additional hours to the working hours specified in the
preceding article provided that the actual working hours per day shall not exceed ten hours
unless the work is necessary for the prevention of gross loss or dangerous accident or for the
repair or alleviation of the consequences of the said loss or accident.

The employer shall pay to the worker for the additional working hours the rate of not less than the
basic wage plus not less than 25% thereof.

The workers who work between 9pm and 6am shall be paid the basic wage plus not less than
50% thereof with the exception of the shift workers.

Article (75)

The worker shall be allowed of a weekly paid rest which shall not be less than twenty-four
consecutive hours and Friday shall be the weekly rest day for all workers with the exception of the
shift workers. If the circumstances of the work necessitate the employment of the worker during
the rest day the worker shall be compensated for the rest day by another day, and shall be paid
for working that day the wage payable to him for the ordinary weekly rest day or his basic wage
plus an increase of not less than 15Q0%.

With the exception of shift workers a worker shall not be required to work mare than two
consecutive Fridays.

Article (76)

The provisions of Articles 73, 74 & 75 of this law shall not apply to the persons occupying
responsible positions if these positions confer upon the occupiers thereof powers exercisable by
the employer over the workers.

The provisions of Article {73) shall not apply to the following categories:-

1. The workers carrying out preparatory and complementary works that shall be performed
before or after the working time.

2. Guarding and cleaning workers.




3. The other categories of workers to be specified by a Decision of the Minister. The maximum
working hours for these works shall be specified by a Decision of the Minister.

Article (77)

The employer shall post up on the main gates used by the workers in entering and in a
conspicuous position of the working place a table of the closing or weekly rest day, the working
hours and rest intervals for all categories of workers and shall notify the Department with a copy
of such table.

Article (78)

The worker shall be entitled to annually, leave with full wage as follows:-

Three working days for Eid EI-Fitr

Three working days for Eid Al-Adha

One working day for the Independence Day

Three working days to be specified by the employer. If the circumstances of the work
require the employment of the worker during any such leave days the provisions of article
(75) of this law shall be applied to him.
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Article (79)

The worker who has completed one continuous year in the service of the employer shall be
entitled to an annual leave with the pay provided for in Article (72) of this law. This leave shall not
be less than three weeks for the worker whose service is less than five years and four weeks for
the worker whose service is more than five years.

The worker shall entitle to a leave for the fractions of the year in proportion to the period of his
service.

Article (80)

The employer shall fix the date- of the annual leave for the worker in accordance with the work
requirements and may divide the leave with the consent of the worker provided that the division
shall not be into more than two periods.

The employer may on a written application of the worker postpone not more than half of the
annual leave to the year following the year of its entitlement.

Article (81)

The worker may not waive his entitlement to the annual leave and any agreement to the contrary
shall be void.

The worker shall be entitled to payment in lieu of his annual leave equivalent to his wage for the
leave days to which he is entitied if the contract is terminated for any reason before the worker
takes his leave.

Article (82)

The worker shall be entitled to a sick leave with pay for every year of the years of his service.
This sick leave shall not be granted unless after three months from the commencement of his
engagement for the first time provided that the worker proves his sickness by a certificate from a
physician approved by the employer.

The worker shall be paid his full wage if the sick leave does not exceed two weeks. If the sick
leave extends thereafter the worker shall be paid half of his wage for other four weeks. The
extension of the sick leave thereafter shall be without pay until the worker resumes his work or
resigns or his service is terminated for health reasons. The service of the worker may be
terminated at the end of the twelfth week of the sick leave if it has been proved by a report' issued
by the competent physician that the worker is unable to resume his work at that time.



If the worker resigns from work because of the sickness and with the approval of the competent
physician before the end of the six months to which the worker is entitled as a sick leave with pay
the employer shall pay to the worker the balance of his entitlement. This provision shall also apply
in case of death because of sickness before the end of the said six weeks.

The preceding provisions shall not prejudice the right of the worker to the remuneration to which
he may be entitled for the period of his service and taking by the worker of the sick leave for the
period of twelve weeks shall not be deemed to constitute an interruption of his continuous
service.

Article (83)

The Muslim worker shall be entitled to leave without pay, not exceeding two weeks to fulfill his
obligation to go to pilgrimage once during the period of his service.

The employer shall specify the number of the workers who may be granted such leave annually in
accordance with the work requirements subject to giving priority to the worker who has been in
continuous service for a longer period whenever the circumstances of the work permit.

Article (84)

The worker shall not, during any of his leaves, work for another employer and if it has been
proved to the employer that the worker has contravened this provision he may deprive him from
his wage for the period of the leave and recover what he has already paid of that wage.

Article (85)

The employer may not terminate the service contract or notify the worker of the termination
thereof during any of his periods of leave provided for in this law.

The employer may not notify the worker of the termination of the contract if the notice period
expires during any of such periods of leave.

PART EIGHT
EMPLOYMENT OF JUVENILES

Article (86)
A child who has not attained the age of sixteen may not be employed in a work of whatsoever
nature and shall not be permitted to enter into any of the place of work.

Article (87)
A juvenile may not be employed without the consent of his father or guardian and the issuance of

a special permission from the Department.

If the juvenile is a Qatari pupil an approval from the Minister of Education shall be obtained. The
Juveniles shall not be employed in the works, where its nature and circumstance of the
performance of which may cause damage to the health, safety or morals thereof. These works
shall be determined by a decision of the Minister.

Article (88)

A Juvenile may not be employed before he has been medically examined by the competent
medical authority and his fitness for the work he is required to perform has been proved.
The employer shall repeat the medical examination of the Juvenile at least once a year.

Article (89)




A Juvenile may not be employed between sunset and sunrise or on the days of rest or during the
official holidays or for more than the normal working hours and may not be retained in the place
of work for more than seven continuous hours.

Article (90)

The normal working hours for the Juvenile may not exceed thirty six hours per week at the rate of
six hours per day with the exception of the month of Ramadan when the working hours shall not
exceed twenty four hours per week at the rate of four hours per day.

The time which the Juvenile spends in transporting between his residence and place of work shall
not be caiculated in the working hours.

The working hours shall include one or more intervals for rest or taking meals so that the Juvenile
may not work continuously for more than three consecutive hours. Such interval or intervals shall

not be calculated as part of the working hours.

Article (91)
The employer shall keep in the file conceming the Juvenile his birth certificate, his medical fitness
certificate and the certificate of the periodical medical examination conducted on him.

Article (92)
Every employer employing a Juvenile or more shall perform the following:-

1. Submit to the Department a statement showing the name and work of the Juvenile and date
of his engagement.

2. Post up in a conspicuous place a clear statement of the working hours, the Juveniles
employed by him and their intervals of rest.

PART NINE
EMPLOYMENT OF WOMEN

Article (93)
A working woman shall be paid a wage equivalent to the wage payable to a man if she performs
the same work and shall be availed of the same opportunities of training and promotion.

Article (94)
Women shall not be employed in dangerous arduous works, works detrimental to their health,
morals or other works to be specified by a Decision of the Minister.

Article (95)
Women shall not be employed otherwise than in the times to be specified by a Decision of the
Minister.

Article (96)

A female worker who has been employed by an employer for a complete year shall be entitled to
maternity leave with full pay for a period of fifty days. Such maternity leave shall include the
period before and after the delivery provided that the period following the delivery shall not be
less than thirty five days.

This leave shall be granted subject to a medical certificate issued by a licensed physician stating
the probable date of delivery.

L



If the remaining period of the leave after delivery is less than thirty days the female worker may
be granted a complementary leave from her annual leave. Otherwise the complementary period
shall be deemed to be a leave without pay.

If the medical condition of the female worker prevents her from resuming her work after expiry of
her leave referred to in the preceding paragraphs the female worker shall be deemed to be on
leave without pay provided that the period of her absence from works shall not exceed sixty
consecutive or interrupted days and provided that a medical certificate of her medical condition
shall be produced from a licensed physician.

The obtaining by the female worker of the delivery leave shall not prejudice her entitlement to her
other leave.

Article (97)

The nursing female worker shall be entitled in addition to her entitlement to the rest interval
provided for in Article (73) of this law during the year following the year of delivery to a nursing
interval which shall not be less than one hour per day. The fixing of the nursing times shall be
made by the female worker.

The nursing interval shall be calculated as part of the working hours and shall not result in a
deduction of wage.

Article (98)

The employer may not terminate the service contract of a female worker due to her marriage or
obtaining the leave provided for in Article (96) of this Law.

The employer may not notify of the termination of her service contract during this leave and may
not send her a notification which expires during the said leave.

PART TEN
SAFETY, VOCATIONAL HEALTH AND SOCIAL CARE

Article (99)

The employer or his representative shall on the commencement of every worker's engagement
inform him of the hazards of the work and the hazards which may occur thereafter and shall
inform him of the safety measures to be taken for the protection therefrom and shall post up in a
conspicuous place his detailed instructions concerning the means of observing vocational health
and safety for protecting the workers from the hazards to which they are exposed during
performance of their work.

Article (100)

The employer shall take all precautionary measures for protecting the workers during the work
from any injury or disease that may result from the work performed in his establishment or from
any accident, defect or breakdown in the machinery and equipment therein or from fire.

The employer may not burden the worker with or deduct from his wage any sum in return for his
providing these precautionary means.

The Department shall in case of the employer omitting to take the precautionary measures
referred to or in case of imminent dangers threatening the health or safety of the warkers report
the matter to the Minister for issuing a decision for the partial or total closure of the place of work
or stoppage of one or more machines from work pending the elimination of the causes of the
danger



In such case the employer shall undertake to pay the wages of the workers in full during the
period of closure or suspension.

Article (101)

The worker shall not commit any action or omission with the intention of hampering the execution
of the instructions of the employer concerning the conservation of the health of the workers or
securing their safety or with the intention of damaging or breaking down of any appliances or
equipment prepared for this purpose.

The worker shall use the protection devices and the uniform prepared as provided to him by the
employer and shall obey all instructions of the employer aiming at protecting the worker from
injuries and diseases.

Article (102) ‘

The Minister shall after coordination with the competent authority issue the necessary decisions
for regulating the appliances concerning the vocational health and safety in the establishments
and specifying and regulating the services and precautionary measures that are necessary for
protecting the workers during the work from the dangers of the work and equipment and means
and levels thereof and for the regulation of the means of protection from the vocational diseaes.

Article (103)

The employer shall take the measures capable of securing the hygiene and good ventilation in
the places of work and shall provide it with the suitable lighting and potable water, hygiene and
drainage, in accordance with the regulations and decisions to be issued by the competent
authorities in this respect.

Article (104)

The employer employing a number of workers ranging from five to twenty-five shall prepare for
them a first aid box furnished with the medicines tools and equipment to be specified by the
competent medical authority. The box shall be kept in a conspicuous place in the establishment
and shall be available to the workers. The use of the box shall be entrusted to a worker trained in
providing first-aid medical services.

If the number of the workers exceeds twenty-five workers a box shall be specified for every group
of workers ranging from five to twenty-five workers.

It the number of the workers in the establishment exceeds hundred workers the employer shall
appoint a full-time medical nurse in the established in addition to the first-aid box.

If the number of the workers exceeds five hundred workers the employer shall designate to them
a clinic employing at least a physician and a' nurse.

Article (105)

The periodical medical check-ups shall be carried out on the workers exposed to the dangers of
infection with the vocational diseases in all activities of the work at intervals appropriate to the
hazards involved in the work in accordance with the measures to be specified by the competent
authorities specifying the types of such check-ups and the intervals in which they shall be carried
out.

The employer shall keep the results of these check-ups in the files concerning the workers.

If the result of the check-up shows the infliction of the worker with one of the occupational
diseases the employer shall notify the Department thereof within three days from the date of his
knowing the result of the check-up.

Article (106)



The employers employing workers in locations distant from the cities and to which the usual
means of transportation are not available shall provide them with the following services:-

1.  Suitable means of transportation or suitable accommodation or both.
2. Potable water
3. Suitable foodstuff or the means of obtaining thereof.

The said locations shall be specified by a Decision of the Minister.

Article (107)

The employer employing fifty workers or more shall provide- them with the social services to be
specified by a Decision of the Minister_ taking into consideration the location of the work, the
circumstances thereof and the number of the workers in the establishment.

PART ELEVEN
WORK INJURIES AND COMPENSATION THEREOF

Article (108)

If the worker dies while on duty or because of the work or sustains a work injury the employer or
his representative shall immediately notify the police and the Department of the incident.

The notification shall include the name, age, profession, address and nationality of the worker
and a brief description of the incident, the circumstance where it took place and the actions taken
for aiding or curing the worker.

The police shall upon receipt of the information undertake the necessary enquiries and the record
shall contain the statements of the witnesses and the employer or his representative and the
statements of the injured if his condition so permits and the record shall explain the relationship of
the incident to the work.

The police shall upon completion of the inquiry send a copy of the record to the Department and a
copy to the employer. The Department may require completion of the enquiry if it deems
necessary.

Article (109)

The worker who sustains a work injury shall be entitled to receive medical treatment appropriate
to his condition at the cost of the employer in accordance with the decision of the competent
medical authority.

The worker shall receive his full wage during the treatment period or the period of six months
whichever is nearer. If the treatment continues for a period exceeding six months the worker shall
be paid half of his wage until his recovery or proof of his permanent disability or death whichever
is nearer.

Article (110)

The heirs of the worker who dies because of the work and the worker who sustains a work injury
resulting in a partial or total permanent disability shall be entitled to receive compensation. The
amount of compensation in case of death of the worker because of the work shall be calculated in
accordance with the provisions of Islamic Sharia.

The work injury resulting in a total permanent disability shall be considered as a death of the
worker. The proportion of the partial permanent disability to the permanent total disability shall be
fixed in accordance with the schedule (2) of this Law and the amount of compensation in this




Article (118)

The workers working in an establishment where the number of Qatari workers is not less than
hundred workers may form a committee from amongst themselves to be named “the Workers
Committee” and more than one committee in the establishment may not be formed.

The workers committees in the establishments engaged in one trade or industry or similar or
interrelated trades or industries are entitied to form a general committee from amongst
themselves to be named the General Committee for the Workers of Trade or Industry.

The general committees of the workers of the various trades and industries may form amongst
themselves a general union to be named thel "General Union of the Workers of Qatar".

The membership in the two committees referred to and in the General Union of the Workers of
Qatar shall be confined to the Qatari workers. The Minister shall specify the conditions and
procedures for the formation of the workers organizations referred to and the membership therein
and the way of carrying out their business and the interrelated and similar trades and industries.

Article (117)
The Workers Organizations shall have juristic personality upon their formation in accordance with
the provisions of this law.

Article (118)

The Workers Organizations shall assume the taking care of the interests of their members and
protection of their rights and their representation in all matters related to the affairs of the work.

Article (119)
The Workers Organizations are prohibited from the following:-

1. The exercise of any political or religious activities.

2. Preparation, printing or distributing any materials insulting to the State or the government or
the status quo thereof.

3. Entering into any financial speculations of whatsoever nature.
4. Accepting of gifts or endowments except with the approval of the Ministry.

The Minister may dissolve any Organization if it commits any of the foregoing prohibited matters
or works outside the, purpose.

Article (120)
The workers may go on strike if amicable settlement of the dispute between them and the
employer becomes impossible in accordance with the following measures:-

1. Approval of three fourths of the General Committee of the workers of the trade or industry.

2. Giving to the employer a period of not less than two weeks before commencing the strike and
securing approval of the Ministry after coordination with the Minister of Interior Affairs in
respect of the time and place of the strike.

3. Provided that there is no determent to the property of the State and of the individual and their
security and safety.

4. Prohibition of the strike in vital public utilities such as petroleum and gas related industries,
electricity, water, seaports, airports, hospitals and transportation.



5. Non-resort to strike before the amicable settlement between the workers and employer by
conciliation or arbitration in accordance with the provisions of this law becomes impossible.

Article (121)
The workers organizations shall lay down their statutes in accordance with the models to be
determined by a Decision of the Minister shall contain in particular the following:-

1. The conditions of the membership and the instances of its termination.
2. The rules and procedures of nomination and election.
3. The sources of financing the organization and the amount of subscriptions by the members.

4. The expenditure of the funds of the organizations, the control over their financial transactions
and the registers that shall be kept for this purpose.

5. The rules and procedures for dissolving the organization and disposal of their properties.

Article (122)
The employer shall not compel the worker to join or not to join any of the workers organizations or
to refrain from implementing their decisions.

Article (123)
The General Union of the workers of Qatar may, after approval of the Ministry, join any Arab or
International Organizations working in the field of the Workers Organizations.

PART THIRTEEN
JOINT COMMITTEES, NEGOTIATION AND COLLECTIVE AGREEMENTS.

Article (124)

In any establishment where thirty or more workers are working there may be formed a joint
committee embodying representatives of the employer and workers.

The number of members of the joint committee shall be four if the number of the workers of the
establishment is two hundred or less and six if the number of the workers of the establishment is
more than two hundred and less than five hundred and shall be eight if the number of the workers
is more five hundred or more.

Half of the members shall represent the employer and the other half shall represent the workers.

Article (125)

The employer shall nominate his representatives in the committee from amongst the employees
who shall legally represent him or those to whom he delegates some of his management powers.
The nomination of the representatives of the workers in the committee shall be as follows:-

1. Ifthere is a "Workers' Committee" in the establishment it shall assume the nomination of the
workers representatives in the joint committee from amongst its members.

2. Ifthere is no "Workers' Committee" in the establishment the workers therein shall nominate
their representatives in the joint committee through direct election.

The Minister shall issue a decision regulating the conditions and procedures of election.

Article (126)
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The joint committee shall deal with the study and discussion of all matters related to the work in
the establishment and in particular:

1. Regulation of work
2. The means of increasing and developing the production and enhancing the productivity.
3. The training programmes of the workers.

4. The means of protection from dangers and the improvement of the standards of compliance
with the rules of safety and occupational health.

5. The development of the general culture of the workers.
6. The development of the social services in the establishment.

7. The studying of and endeavors to settle the individual and collective disputes in the
establishment.

The committee shall submit its recommendations on these matters to the employer to consider
whether they can be implemented.

Article (127)
The employers and workers have the right to conduct collective negotiation and conclude joint
agreements on all matters related to the work.

The Minister shall issue a Decision on the regulation of the rules and procedures of collective
negotiation and the method of representation of the parties therein and the rules regulating the
joint agreements as to conclude, contents, scope, the means of acceding them, the duration and
interpretation thereof and the disputes which may arise from its implementation.

PART FOURTEEN
COLLECTIVE DISPUTES

Article (128)

A collective labour disputes is any dispute between the employer and the whole of his workers or
some of them thereof or between a group of employers and their workers or a group of them the
subject matter of which is related to an interest common to all workers or to a group of them in a
certain establishment, professional or certain craft or in a certain professional sector.

Article (129)

If any dispute arises between the employer and some or all of his workers the two parties to the
dispute shall try to settle it between themselves and if there is a joint committee in the
establishment the dispute shall be referred to it for settlement.

If the two parties fail to settle the dispute the following steps shall be taken:-

1. The workers shall submit their complaint or claim in writing to the employer with a copy
thereof to the Department.

2. The employer shall reply in writing to the complaint or claim of the workers within a week from
his receiving the same and shall send a copy of the reply to the Department.

3. Ifthe reply of the employer does not lead to the settlement of the dispute the Department
shall try to settle the dispute through its mediation.

Article (130)



If the mediation of the Department does not lead to the settlement of the dispute within fifteen
days from the date of the employer's reply the Department shall submit the dispute to a
conciliation committee for its decision thereon.

The conciliation committee shall be formed of;

1. A chairman to be appointed by a decision of the Minister.

2. A member to be nominated by the employer.

3. A representative member of the workers to be nominated in accordance with the provisions of
the second paragraph of Article

The committee may be assisted by consultation with any of the specialists before deciding on the
dispute and shall issue its decision on the dispute within a week from the date of its submission
thereto.

The decision of the committee shall be binding on the two parties to the dispute if the parties had
agreed in writing to referring the dispute to the committee before its meeting to decide on the
dispute and if there is no such an agreement in this respect the dispute shall be referred to an
arbitration committee within fifteen days and the arbitration shall be mandatory for the two parties.

Article (131)

The arbitration committee shall be formed under the presidency of a Judge and the membership
of:

1. A representative of the Ministry to be nominated by the Minister.

2. A representative of Qatar Chamber of Commerce and Industry to be nominated by the
chairman of the chamber.

3. A representative of the workers to be nominated by the "General Union of the Workers of
Qatar".

Article (132)

The arbitration committee shall adjudicate upon the collective labour disputes and render final
awards on a majority basis. In case of equality of votes the chairman of the commitiee shall have
a casting vote.

The committee in carrying out its duties may pursue all papers, documents and all evidence and
may compel any- person possessing these papers, documents and evidence are to produce the
same and may enter the establishment for conducting necessary inquiry and take all necessary
procedures for settling the disputes.

Article (133)

An employer may not close the place where he is employing the workers or stop the work or
refuse to continue to employ any worker by reason of a dispute that has not been decided on by
the conciliation or arbitration committee.

Article (134)

The -Minister shall issue the decisions regulating the duties of the conciliation and arbitration
committees.

PART FIFTEEN
INSPECTION OF WORK

Article (135)
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There shall be established in the Department an organ to be named as the "Work Inspection
Organ" aiming at the supervision of the application of the legislations concerning the protection of
workers and shall have sub organs in the various parts of the State.

The inspection organ shall be formed of a sufficient number of administrative officials specified by
a decision of the minister. These officials shall be named Work Inspectors and the assistance of
specialists in the various specializations may be called whenever necessary.

Article (136)

The Work Inspectors shall before commencement of their duties take an oath before the Minister
to respect the law and perform their duties in good faith and with due diligence and not to divuige
the secrets or industrial patents or other secret of which they become aware by virtue of their
positions even after termination of their employment.

Article (137)

The work inspectors deputized by a decision of the Attorney General in agreement with the
Minister, shall have the power of law enforcement officers as regards the implementation of the
provisions of this law and decisions made thereto. They shall bear identity cards proving their
competence and shall produce such cards to the employers when they perform the inspection.

Article (138)

The Work Inspectors shall have the following authority:-

1. To enter the places of work during the working hours during the day or at night without prior
notification for inspecting the registers, books, files or any other documents related to the
workers, for ensuring their compliance with the applicable legislations and detecting proofing
actions violating such legisiation.

2. To obtain samples of the materials used and dealt with in the establishment and to inspect
the machinery and various fittings for assuring the availability of sufficient and effective
means for protecting the workers from health hazards and work dangers and notify the
employer or his representative of any samples or materials taken or used for this purpose.

3. Toinspect the residence of the workers for assuring their compliance with the required health
conditions.

4. Toinquire from the employer or his representative or any of the workers individually or in the
presence of witnesses on any of the matters related to the implementation of this law.

Article (139)

The employer or his representative shall facilitate the performance by the Work Inspectors of their
duties and shall provide them with the correct information on any matter related to the
performance of their duties and shall obey their request to him to attend whenever he is
requested to do so.

Article (140)
The Work Inspectors may take the following actions:-

1. Providing consultation and guidance to the employer or his representative as to the manner
of alleviation of the contravention.

2. To give notification to the employer to alleviate the contravention specifying the type of
contravention and the period needed for its alleviation.

3. To prepare a record of the contravention and submit the same to the Department for taking
the necessary action in respect thereof.




Article (141)

The Ministry shall prepare an annual report on the work inspection in the State including all
matters related to the supervision by the Ministry over the implementation of this law and in
particular the following matters:-

1. Information on the provisions regulating the inspection.

2. Information of the number of Work Inspectors.

3. Statistics of the establishments which are subject to the inspection, the number of workers
therein and the number of inspection visits carried out by the inspectors thereto and the
number of violations detected, the penalties inflicted in respect of such violations and the
work injuries.

The Ministry shall publish the report in the manner it deems appropriate.

Article (142)

The Minister shall issue a Decision on the regulation of the inspection and its procedures and the
Department shall prepare the forms of the inspection, visit reports and the reports of the detection
and proof of violations and notifications and the inspection registers etc.

PART SIXTEEN
PENALTIES

Article (143)

Without prejudice to any severer penalty provided for in any other law the violations provided for
in the following articles shall be penalized by the penalties provided for in any of them. And the
penalty of fine shall multiply in accordance with the number of workers in respect of whom
violations are committed.

Article (144)

Whoever violates the provisions of Articles 7, 12, 19, 21, 22, 23, 27, 28, 35, sub-article 2 of Article
39, Articles 46, 47, 48, 57, 58,73, 74, 75, 77, 91, 92, 95, 97, 99, 106, 115 and 139 of this law
shall be punished with a fine of not less than two thousand Riyals and not more than five
thousand Riyals and not more than five thousand Riyals.

Article (145)

Whoever violates the provisions of Articles 29, 33, 86, 87, 88, 89, 90, 93, 94, 103, 104, 105,108,
122 and 133 of this law shall be penalised with imprisonment for a period not exceeding one
month and with a fine of not less than two thousand Riyais and not exceed six thousand Riyals or
with any of these two penalties.

And in the violations relating to the recruitment of workers from abroad for the account of third
parties the court may in addition to the penalties provided for in the preceding paragraph order
the closure of the office and the cancellation of the license.

Article (146)
Whoever refuses to implement the conciliation or arbitration award shall be punished with a fine
of not less than five thousand Riyals and not more than ten thousand Riyals.




